REGD. NO. D. L.-33004/99 


(Hie (Baxette of .Stidia 

EXTRAORDINARY 
rpt iii— ignis 4 
PART III—Section 4 

uifacbK 4 

PUBLISHED BY AUTHORITY 

4. 283] Rf fkW, Tfm^rrV i, 2oio/3nffoi io, 193;T 

No. 283] _ NEW DELHI, MONDAY, NOVEMBER 1, 2010/KARTIKA 10, 1 932 ____ 

TTmt^T 4^ 
a rfi^ERT 

^r, 29 2010 

RTT. 4. T^.3TTTy623-2010-i1 —Wfk TUWl 4^ (3TfaW 4k +4^(1) W fafWl, 2010 

mfcn* 

1. TT^TCfT RTR, TO 3ftr #TT —( 1) ^ Mwt TH 4feRT RTR Mcfdk TTHTRI fe (WwM 4k 

^T'krfkt) 'tki 2010 i? i 

(2) 4 TTSTT? 4 y c M<i , i R>t clkksl ll^ri 60l I 

(3) 4 4^ ^ yc4+ STWvkt 3k cb4-difl 4t "cTP L#t : 

4 ftftq i fl 4^f4facT ^ ^TT 44 W?TR cT^4l4^SRT Mw^TI ^TT RTWRRT Wife ^4 W— 
(cfT) 44 4t 4 4fW 4cRT T( 3TWTf dk RT f RT 44 WRT ^ 4t 4 Wt RT t, erp^W Fl4; 
C&) 9 1 ^frld W, Wsm, TRT 7R7EH ^ 3Fq TO 4 yPdPrjfod R7 Wit WftT ^ ^ #1 ! 

2. — (1) ^ fewjf 4, cT^> 4^4 4, 3RW 3?4%cT R 4t — 

(rt) “ stfkfwr” 4 yi^fe w Tmfki 4r srfkfwr, 1976 (1976 21 ) stfkkt; 

(^) “WpRT Ww4” 4 Wm 5 ^(1)4 Wtt WWt f; 

(tj) “4W’ 4 wii'zft 'xv-'m (1 ) ^ 3t44t Wfa titWt W WWt 4; 

(R) ‘‘^’kfe^T WWdf; 

(^) “?TR3T WPT" 4 44W W4t 7IMT °R ^ 3Tfw4 WWl 4; 

(^) "^^'’4^4 ^r=j 4 4 far 4 ¥r 444 4k W ^4 Wn^R 4 3 14 W trri fft 

^t4t 3W4 344&T t; 


44^T 4° 4* T^-33004/99 


3TRcT 



oRT 


4253 G1/2010 


0) 



2 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III —Sec. 4j 


(^) “ WT 3rfq*l<l ^ ^ 3rk ^qRt ^ FOT 4* WSWF 3Tfafcf t : 

wg ^ ^ WRrtTF t ^ fr«t 4 T\'-m $#FFKt 3T«w #n i 

(*r) M c^” t£ sfaTfa-- 

(i) ^M^T#T ■szrf^T ^ ^f ^T, 

(ii) arafsi ^hn ^ arfwrt rt ^ f f 

(iii) 3(1*^* ^T WT TUfwft gTCT WFF ^T '4 3nf«TfcT f44W 3 TT<*IVh> <TT facTT^ 
3TRfa, 

(iv) ‘SrfTO u T RT f^TcTT^ ^ 3rafa ^ "4 t, 

(v) felt 3RT 3 W-S ^T yRTPH^Rw RT f^cTT^ ^ TERR} 4t t i 

(IT) "^Mdtorf” 3 3Tfc rR <*4f -?Y, cFT 4pr 3Tfa4?T t; 

(^) “+^kV’Wrto 3 ^^r-Trfwr (i) ^7§fe (ts) afo ig$ (tj) ^ sfsfa^wff^f 

TRNm 3Tfqsm i 3^R 3T^rfe T$ FFtfelft ^ RfWT 75 '£ ST# 1 * SRI TF 1 ZR <*t Z*TR 

f; 

(z) 3 srfront ?mm ?nt *iR ^ trrYt $ (tjR ^ fit wit 4 t ^ srtoKt 

^4^r(l z4t t) asftr srteiFl w -frdi : **7rf aftr Rf zn fi ^ 4 ^rft rt 

T jptrT: anfam t wY ^ Mfcrfoa z?rf f ^ ^ v Rfirqi ^ f; 

(z) “ arf^r^rfY ” -£ fefwt 3 ^ 3M-f¥wi (l) ^ m ("*0 ^rr 37 4R ^«wfff7T srfezYt srfM&r 

(^) “%h” "4 srt^-m ^4^rrd vrra t^rfi "Ym 4 zw ytjr BTirfor tjft srfqTfa i fRw settr 
3?r R-7 mn -oft f^pRTRi Wr 3T«ft^r 4 tr ^ 4f fctPiRv ^ -r ^fff^r 

^ FT , F T U; 

(^) “TTT^RT 3R«^Fr” ^ tcfT yi T^- onr#FT Vmm: ^TteRt 2tf*m i; 

(in) ,, 'm&” it 37 k r fiui ^ srf^r f; 

(cl) “W#5RT t^r H ^ TfRrfPcf TZ^: ^ 5fT^ ^ * 

(2) TT tw’ sffc^^'sn ^nY 3^-1 f ;4rc t 4f ^ 3 t«I ?fn ^ zrt 

3TT#RR 4f f i 

arsqrqf-2 

3TrychlR4l’ 3 #It ■^■MNtRrI cPTfcOTT, I^Tf^rr, aflT W wffr 

3. 3Tf^TfT^f 3flr ch4^lR^I ^7T cpff^RTix,—( 1 ) ~4w> oTf^^cfrfry 35XT cf 1 4’c||<) DihDiRsici 4' cjijT^hci wf4, 
3T^ :— 

(m) ^ u ^ m _34w4 

«hPi’>o y«< ^T 

(i) W>cri I (Tf?M3T®r*7^) 

WT 3TW 

(ii) T^eT II (W^7) 

(iii) III YRRRT) 

’ 3 ^T 3TW 

(iv) T^RT IV (^¥fW^) 

(v) F^T V ( mm<b ttstSTWcFD 

^TZ)ch<uj : ^r Mi^hY ^ TFWif ^ %R 3?^8T, %4t ^rfwd ^fr, VTr^T , 8^T WTR7 RI W 3RTTO ^ F^T 4' 

fit ^4 3TM4cT ^FTf ^ 3TT^TR RT 3tR 3TfeRTi “F '4rHMH R7 3?fevfT ^! 7 "HRfFcF R7T FTRTqi | 

(75) ft^“ 75 m — ^Frferwii|ch (Frp-^TRpr) 

(F) TFTT “F 1 *—RTrafFTR FToTTF ( 

(2 ) *i*T Rrf'-TRf 4f f^r>TTl ^Tcf 4> ^44 '■ft, ^TT R 7TTR7T 3Tf^I«T>K! mT ^TlrTTR ^T FT'ft +144 Fn TT^ll ^4 Ff4t FRRT ^7 
5Ft 3T4%TT ^ -^r:r -:%:{ ^pj | 


I IP>«I'«I|I H)iR 



[^TPT III_IsmS 4] : groWTt”! _ J 

4. S f Mrtt femt* 3 feft Fft ^ *ft, ^ wr w?-wi m ^ ^ 

^mrnn tjt fefa a^j^rf ^ 3i^r 3 k fetfe tm ■£ wrcf 3, snm m mtjf **n n ^ ^ ^cqiq^cn 

^ ^ mr^ ^ ffe feft erf 4 90 fet* ^ amfer fetft amfa ^ ffe Pi Tfen 1 

5. atfwft 3^T thri ft ^ ( 1) WW, SlflWI* ^ ^ ^ WIT 

A ^W ^ #1 3 #tt : 

qq^j rfrf q ^ rcfe rer nq m mtf ^m^mt mft ip eft +Ar*M Ffe ^ 4t ar«mij 1 

(2) fiwra, 3 ff«Tf^qFr«?m 29 ^■pm’eNf ^r tr^tr ^kt ^nq ; t tit I^T^f ^ 

3 4Nr 3 wft Prgffen wft 1 

(3) TlfeF aifemt m afeml ^t mf TfaT 4’ RFeTt Pl^fe IT faP*cH( Wl^Tft FRT tfM^KKll W-^ Wl FffiT 

^5lt 4Pt> SKI P^PlR 1 ^ Ft *fen I 

( 4 ) (i) fa#ar—<^arfwrfe^mfet— 

(q?) • feR| ^ oqfsRT M p4^4>! Ffa m fefe T TcTt -41 Pi a t, PqcttF felT t, m 
(fe fel^ afe nfo 3fet Wft ^ 4lfcid fe ^ feft °^fe I^^TF fWlT t, 
wr ^ m frgfe ~m ^Ff #rr: 

qR frgfe mfemt ^r ^ wntm Ft ^rar i fe feiF ^ alp fern ^ arm F**mm ^ 
^ferfafa<£ afe £ aik fe fefe fe arm ammt eft^feftw w Wm^ 

qcfe^^H^Ffeft; 

(ii) mkm sifemt m *nNrft 4h» *& ^t ^ amt -qwft ^ ^ ^ 

TTf^lfeT w\ ^mi tnT 1 

6. ^ddMH afrr «T%.—fapw 3 ^f PfR^d t^Rft ^ ^ Pl^Kl ^\i arf^FTft ^IT =»>4 ^k 1 ^ 4dd, ^ 

3 te <W r <jf^ ' aif#pw ^ft m\ 17 ^ft ^f-BTRi ( 1 ) ^ 3i#T -rnTTr wr w-wi m wa^mfref ^Vft 1 

7. ifcrrTET w^—■afo 

^Teff ^ ai^m ^ foFt m ^ ' 3 FkN ^ fw ^ i ^ feft ^ ^ TTR^T Wft #ft : 

1R^ Tt£ ^rf ^ -qaTT^I rf ^ TIWT ^?n ^ ^T fW ^ %R am ^ ^ ^ 

#TI I 

8 . xrf^rr— ( 1 ) Wirf^Pf^f arfwtt wr 

tt^- cr^ ^ 3mPmT fmsft amf^ ^ fw ^n ttwit i 

( 2 ) 1 Tmr^^t a^^ ^ f^ m m i^ 

aitemt ot ^ amfam fm# amf^i ^ fW; tWcirfm tor ^ ^4i j n 1 

3if?mmt wr w ■rth ^ amfqm fWft amf^ m fw tmmfci fen «n Tfen; 

fe f^mr arfemt ot #t toi ^ amfe feft afef ^ fenfm fen "^1 Tfen 1 

( 4 ) feft aifemtm ^ 4 ^i(l mtnM^n afeiwr amn wt fem ^^rt 
ch i ^m i w fe^f mfemt mt im 4‘ ww m, ar^i mir fern fenfm fe 1 

9 . ^ot.~( 1 ) ^ arfentmmrfef tm4[fer ^ Pr^fefemnft mtTm^f arfemt m 
fefet ^ amt mw iw 4' mr # t 1 

(2) Wf qR4fe afei afed mRcTI^i mt feem mt amfa 4t t, ^Rmt| Ft, Pi^ki aifemtmt'mi 

tfe^stnfefn, aifemtmfefet^^>— 

(op) ^^aifemt^ t m4fetmt wtt 4'mfew^^^fef^m^ici.w<r 

FtTfejt; 

m yeMM^d mr fen aw fafe fem ^an qi 1 
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10 . sttt 4rar TOTftr.—(l) (e?) fe atffeEt et fefe fe 4 afe feafi 4t Rejcrt 3 rffe 4 m 
4 et fet n rm et ef ?eft 4 3m 37 m 4t fefe 4 ef 4 f4n 3T rpt 4 et m ceft et fe fe fen; 

(^r) Tfsnfe sniffer,— 

n) m et ^ Efev, 4t ^tt, fe ee?; 

( n) aftfe4 et sfe4 4 fefe et t, ^ Era, 

•><Efer fe , 


rn) m-faffe 0)4 13 ^ (^) 4 4n 4t sm 4, 4tf arffeet Eimfe ^4 arfer tjeet 4tafe 4 fe 
fefe4EERfe47nF-fe4fe4Tra4fe4t 444fefefe | 

(2) EE-ffem (])4 feft ^ ^ fe^p fe fn 4t fe4 arffert et eeNt 4 ffe4 fes 4t3 ar^nrafe 
fefe a^snp * et fen f, fogm 3?ffe4 4t ^ anpfe 4 fe fe 4 afe 4 et 34 m <ete et fer et EEcEREFfe 
sfh: ?! ?re ^ ^ ^ ^ ^ *n <frn ^ ^ 

4et, ?rf: % e 4 tW Eiffe4 fern fe eef ; 4 1 


* -sram 5f fair, ajy,wHirUch fotft Sfefnrt ^ ^ stgara vi effsra 

■ Ii:l ' ,,r ^ ^ %r«R ■*n ^ tspisti -q^T ^ ^ft R i % ?nf =? sjgwfRr^rsr ^ffwtr ^ ^ 

Em #ffe4 ^Rj 4lf 3ffe mrfTcT EF? EE fet ETcTT t I 


11 . afe^m fe feRr^fe—(i) feft arffeE ^ ^N4t ^t 60 ^4 ‘4fi am? ^ k' 4 m rmr: 

■qmg 3?^ ; Tq-i^fTmT (3 ) ^ 3?4fa TTferT J'lfqciW'l mf4f% SET ^ ^ immTfm! MT 55 ^4 *fi <HT^ ^ 

■^4 ^ 'i^’icT ■et iNr 4' ■Epr ‘4 ^t ^ 30 ^4 ^ ^t4‘ ^4 # ^e Ft, fen arfer4 "m fegr4 ^rj 4fefer nE 


m4nr 


4 ^e -4 nm fe Emfe feri fefet s?tt 4fe *m ^ %ffe f Ft ^ Ft ei fer fer 4 fefr 3?fwft nft 

T<-g-aT;fe 4t fsn fe arfemt ei fefe a?mai sm fen felt 3fei 4 femr fett t ctUf 44 3?fe fen 
fe n4 mm 4 n^ mr ^ fee arm ^ Mfen ^ ffe fe ^t %fe 4 fefe fe fe fe fe fefe ^t fer m 
fe Era ^ft 3fe? ^ fee fe fermr ^4n i 

(2) wi fe ef fnffem eec?t t fm 3?^ set fen arfe fe t ctf 0 ^F Efe 3rfen4 7 n fefe ^n 

^rr^fe mi fe fe ara?^ sra fe arfe fer ^ feny 4 i 

( 3 ) 3*«?§j fetn ^nfefe raffe sn nrdn nr4n ^rt fe ^ fe 4 amp rafef 4 nfe fet 4r ef jnfeim 
mnt fe arfEfei et fefe f^feq (l) ^ arjmm 4 4 ^ i Ph^ti 44 i 

(4) 'fen? EdfqmW-i mfnfn nran-ram? et Efei 3444) i (I et mffet ^ Effe ett ■^nffemi fent af4 aimsi m 
afet fwTftvr feft t 

■fefelT.- -fE tfe?E ^ -feR 4" fe, 3Tfel4 ET fefe r - 

(i) EF fefe 3fefe ET mfeffn e 4 fet nfe m ^Efe 4 Tjfer 3fe nfe Ei ; fefe ef 
afefe e 4 3mg ^ msi i; 

(ii) *^i fen mfe et 4t feft fe4r Era 4“ 4 ee w 4 fe 4 fm m fe pfe e 4 3^3 etet eert t, 
fee ete e 4 affe a i >0 vof ^4 4 etIe^tt fer 1 


3TQTPT-3 

4et, 4jMdi, fefcT fe fefe ^ afefer 

12 . 4^t ert 344 ^3 “.—4e^, E^rrfefE, ifen arf^fet et et4et4 "4 4et aiffen t4Ptt afk 44 fer ei tet4 ra; 

44 eee 4 fen 3TE ara4 44t "Emfet anrffe fet 4t fe ste eee-eee et fe ffeii fdfnR^ ^n etq; i 

13. “^coni.—(0 FE-ffem (3),FE-14feE (4) fem-f4feE ( 5 ) E‘FEE’4t’34?44MfeT cTETET4fenT 

E, fe SET EEE-EEE ET fet Ft e 44 ( fe4 ETF ^ fe flj 4t, fe, 3Tfel4 El fefenf 4 Ecfe EJT3T 4 fe 
^^fecTT aft? fmft ehft ^ fee ee4 4 tefe 4 ^fenr ^j4t *fen i 

( 2 } ^ ^?TT fe 44 34fe ra ^1 dlRt»d fe aram 44t 4t fe sra feffe 4 rafe fe Efefe, 3Tfeife' 

ET fefenf 4 E*E Effeffe 4t pfe I 


J • *4 K" I 
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(3) (3f) 33573T tan 4* 14f4t 4t=33 atf3334 3i 3f43i4 34 3i 33^7 3t f7t44 - 377# 

fd^Rtd ^4 dKfe 4» 7#4 4f 7713 J i u mi 4 F^ft; 

(13) *!F7 ”333 3fT57 31 <3aiHH 3 WI 7^31 373f4 3f 37 31 37f33f ^MPd 37f3334 31 =h4d ' fi f 333ft 
HK^Rch f#Wl TjfefT 33F7 31 4d33T3 "4* 333ft 3t 77^4 3 333ft 333T 3ft 3T33t; 

(3) 3TFT Ft 3T 37f33f ”4=33 37f*T334 3T 34dl<1 44 *j43df 33F7 3T 73>7d 4 431 34 M3 373f3 VM f, 
33Tf73fd, ^4qnT 35T5T 3T 333=713 4 333ft 3WI 3t 7#4 4 3733Ti73 Ft4t I 

(4) 911737 37p3334 34 7p33T 3 Tjfeff $3 3TP3334 3T #731334 3ft 37737 ^Mrtl 4t 133 33133, ^Tlfef 3T3# 

f33T3, 435334 33FT, 3^ t^ft 3 33 3. T^ff-2/17/79-37173717#, dl(fe 29 371^7, 1980 3ft 4# •'gTTT 3T3t^f3 f#3T 331 t"gT3 
3f73Tf#3 ^3ft%T 4d33T3 ”# 33 3l473 3ft 4# 3?t 7#1T 4 4, 3337 333T 3ft 37 7T#3f f# 77# dr3d#H #3 37f3334 3k^37 

et<ar«hK 3fl ^3f dc3)lc , l1'l 77# f3U3i3 9TT723 37f333f73t* 4 3ff333 #37 : 

373 ^^t 33 77 11-3/90 37T737T73t, 3T4t3 22 35734, 1991 4 cTc33cd ^ 33rRf^HM Pd)# 3fTS7 3T dddHH 4 
37P*T3f7M 31 3f33Tf737 3ft 37737 ^t*ddl 33^ 3^3 7T3T3 3=4 7#4 I 

( 5 ) f#74 43 4 74,4 3Rff 37f333f73f 3T 3>4q iR# 3>t 37737 ^4333T ,Rt>4) 3fTF7 31 433373 4 ”33# 333 # 7733 
333ft 37T3foT ^35 # 7#4 # 77T3 33FTT 4 #4 ; 

3TcJ 3t3 37*3334 3T 3f43l4 44f 3ft 37T3fod 73317*3 31 337%! 334 3" 37 #1 3# t, F7T 3337 333feT 44 
3T«tfW # 3«3 37737 ^4^Jdl Pq#ld 373 ekfe 3ft 33 W3 3f7f#37 f 44 FIT! 3T3T 3733 # 37^7173 4 f33I 337f^3 

334 # f#t^ 3»1r3tT 373ft 3ft 414 f337 Ft# I 

14. 44=44.—7731 344331 4# # l333f 37 33 3T44t 37t7 3ftf 37f3334 3T 3>43f0 f3f7Tt 33 31 33F7 4 34=44 3ft 
37f3337 '4 f333 ^ ^3 4 3131 3Ft 3ft3T : 

H<3 ^ 4* 37f33f4t3t 31 3f43473f 3>t hImRi 37f3f=T33 3>t 3T7T 29 f3333t 4 7I73fR FT7T 3313 33 RnhT 

3757773 4 #ft 1 

15. 3c 3T34=T.—3ft4 37f3337t 31 3f4317t 3t f3f77t 3337 31 4cH3H 4 731313=3 37 f3^33 t f%3T f3177t 7^331 
^ *IFT 3F F77 3337 73T3T3R 4 l3f77t 4t 7733 3T3T343 33 3T3t FFTT I 


37S3T3-4 

3TT3T3T, 37^TT7R 3ftr 373^3 

16. f4f# 37f^3fTTt 3^7 3f4eTTTt 3>t 43T 33 f%73T7.—3c33f 344334 313f43T4 \'J|3>lk73 37f3334 3T 3 t43t 4 
Ftm 37k 44f ^ f373T73 37 4t3T, 331 3F 44t 333T 4 3ft7 44 7313 37 ^3T 3ft ^77^ 333317 4 431 3f4n 3t 44 =3f33 31 
^RkihT ^ ST7T 7733-7733 37 o4 1333 f33 313 f^T33ft 37f333f73T, 3T3t^3 3T13WI ^ 37#7 3F 33733 ^313 t I 

17. Rh41 37f3^T7t «hrfoq.—3Tf3334 44 3f4°3t 33 Pt4l?3 3f4lT 3lt7 44t ctii^qi| 3>Rti ”4t 44f yc4«h 
133 77T3R7 334 33 333f=333 3ft ^PiRqn 3f73 3»t 7733 3ft 374^114 «7T3?33f 4t f377^ 3Tcl43 4t3f 3f7777 31 ”91331, 37cTl43 
33737 33T 344l 3ft 773F33T, 3f331 3f73T, 373T44f 3k 344^4f 33 33T7T3 3k 3=4 4f33 3f73T 3k 44 37=3 f333 4t t3f ^ 
3373TT 4 TRfacl H , 4t t I 

18. f4f=T33 3#tT 37Tk4t 33 31733 3)7% 33 ^Tf3r3.—3?3^f 37f3334 31 3f43l4 ^=T t^fwit 33 3T7T3 3f74 3ft 
7jf4f?3cT 343T 3k 3t 44 °3f33 31 c3f333t # FT71 7733-7733 37 o4 33t 37l4#' 3k fd^lT 33 377R, 37^31773 3k 3TT3T 3ft3T 
3t f 4 f33 "313 t333ft 37f33>lRai, 37*4^73 3T f333*3 4f 374t=f 3F 37333 4=773 4 I 

19. ”3t3=ft37TT 33TTT <<st4 3ft 3T733T.—3r43f 37f33fl4 31 3f43l4 4'=h 3> 3T373t 3k "3774 773F3ff 3ft 3T37T 3fSt 
4t3=fl3m 3313 7#n 33T 4mt3 3^fd 3ft %7lt 373334 33 3?3^ 31 373733 ^ 4 31 eft 333T ^14f77t 77373'3ft 3T 44f =4 
3f43lf7^ 3ft 33f7 =TFt 3f4TT =33 7T3f f3f 3ftf =3Tf33f 3T 374=3lf33f 3lf33>< u l gRl HlRd I3f7ft 37T491 "4 37^31773 4 3 Ft 3T l3f7Tt 

3747334 F17T 3734 3f?W ^ 14443 4 fed fed ”^3 4 4*3 3 >t 4 33 37^913 fF3T 4t 3k 37^7j4t 2 4 3 3 l fafdRv 4t3*TT 3=7T 

3f731 i 


20 . ^ f$elt ^ft 4t=3f4 3 Rt 4 cbl —ye4«b 37f4334 3T 3f43T4 4^f 4 ^Hld^lPl 3k f335T*j43f 437 3ft3T 

33T 3K 4f3f ^ %df 34 'ill—ifo 3f74 33 37f333!3 33177 3ft3T 3k 777337 ^ 37f333ft4f, 33f 4” 773334 3k 333133134’ 4 7?4t 

7T533FT7 3k °Wm 4 9lldtddl 331 7713313^437 3f4n I 

21. 477, 4fe4t ^t 37f4^T3.—(1) 3k 37fw4 3T 3f43T4, 77^37 3lf3334 =4 *j4 4^4 $ feT f3f4t 
77313T733 3113574 37=3 3TT3f33f 333913 ^ 773133 31 3333 4 37331 733 33 ”^4 33 4 31 3133; 31 TT313T3 3T 3T3 3#’ #31 I 
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(2) qd£ srfqqrTd qr +4qid, wi RTferd qr ^ qq^d qr fe qT ^qqr q^fer ^q^wjdqr fq<fe qr fwrn, 

}feq| OTT*T, ^faiy SR ^T qd£ 3^T $<$<^lfoq> 'RP2TR 4 qi fed 3 STferq qT qd£ V3 fe^d qT dl 3fe d qT fe*d 
wr i q i r ra qt fed arrqfqqr qT qdf qr qdf sqq q?qfe, +HMqq qr dt q*dq dfdqcr 4 qq^ qfe 3 

3TTrft f 3fe ^TR d qT 3feT q? qd^ 3^q ^HT d Halford ^ <*11^11 I 

( 3 ) qdf 3rfqq>Td qr qrdqTd fed wrqdq Mi qn qdf qsq qr q1fs<d qT qdd R^iI^m qrd ^u qr q^rq 
■snfeTd qd ^ sppfd ^ fe fed viwqdq wnft qrr wsr q^r qrdn qT q?f qwn i 

(4) <*df ad**^ qT qrdqrd, WT 3nfw^ ^ ^ ^ ^ to, q^- 3 ^ 

drqqr i qr q^T, yqiftici qdqr qr qrqtnn : 

-qfq dsn w qr srfdqrq qr w^h dt uitefcqqr, qr?ncqq^ dwfe, dsrfdq?, TrTsnrfe, dfer dT 
qm i fa<*> rTSFT qd t ^ ffe d^jd qd 3Td$q qff #d I 

22. 3 Tftiq?l^ qT 4 > 4 ^r ft Pi4\mH ^ WT qr qnWT qi mRoiR<* qqiqrr ^ T=qqq d WT q*ff H’li.—qt^ 
a^q^qTq^qRt^f^qT^ faq i ^^ i M ; fqqtqqqiqqqf^qqi#qF jar^^^qT^qnP^^q^qifqq^q^ aHj/dddfer, 
sdfer, qrqqr qr fe qdl qrdn : 

qrg qk qdf srfqqnd qr 4 > 4 qKl dsd d^d ^ fqqr qdt TfMfdqr qr ^ «^>(o qr fed Tnftrfrqqr qrqrTcqqr, ^fqqr qi 
qf^fq dfer, qjfe qr qMfa q r u^fq qn qrd qrrf qqiqrqT fed q*nd fer qrfef 4* qd^ qqqqrq qsif star i ^ ^dfq 
qqqT ^,: 

qdj qF dk fqr q^ dd qrrd qd qtff qrtqr qT qd wd q?f q^qt qfq qrfqqqrt irt qq^ qq fq^r f^qt 


qnq; 1 


^q^tqRqr.—-^Tf Iqfqqq q> qqtqq ^ Riu,,— 


( 1 ) 

( 2 ) 
( 3 ) 


qc^qr srfqqqrt qT q>4q i d qfq ^q qq w fed ©mihk qT «t*K«n< qr fen srfqqqq qr qqffer 


sdqqqqr fe qn qT qqq q qrqT ^stt i tqr q^t feT; 

4tqr srfqqqqi qi qrqfer srFqqRq qr qfer ^ fed qqsq ^ qqTffer#r qT ^qqt qqqqT#r ^ qqqR 
^ ^qedr df qd^ srfqqrrd qT qrdqrd wqqT qqqr i fqfeq qq dq q^q ^mqn; 
qdf arfqqnd qT qrdqrd fqrqd'^ d^d ^ fe, afe q^q qqfef qr dfer ^ feTq fed dqr qT fed aqq 
qfet.dtqfet ^rfqfqqq, 1956 (1956 qrT 1) qr qqrqq q^r fed 3 ^q fqfq qr r^ddr ife^fer dtd qrt ard^r 
t qr qd| cjipu i M q? qqfe ^ ffe fed qqqqd dfe^ ^ Tfe^feq, ferfq qr qqqq d qn qff fer: 


qr^qr^ srfqqrrdqTqrdqTft wqrrd frki^l rqfqfeq, 1912 (1912 qn 2) qTqrwrq^fed 3 pqfer^ 
3rqdrTfe^ffefedqfqrrdfeT^dtqT m^\<\ feT^tTfefrqrrq 3 ddfqqq, i860 (i860 qrT 21) qTqqrqq 
TT^q qrtf qqqHlq fer ^ 3rqdr Tfe^fer ^^rferr, %fe qr ijf dtwt ^ Tfe^feq, q ; qqq qT qq qq d 


qFT d TfelT; 


(4) qd^ 3rfqqrrd qT qrdqrd fed ferr fenq qr fed qr^dz ^qfe d ttspt qrfqqrrd qd d^d ^ fe ^qqr 
fei qq fed qqd =d ffe qdf fer w)q>K q^f qrdn 1 

23. qdf 3TfeqfI qr q-d^ ift fer 3^r dr qrrfe d ar^rffeT q# feT ^ qqfefd d fefq q£f qdqr.— 

(1) qdf arferd qr ch 4 q i d q^rq qTfqqrrd qd q^qfd w<\ fqrq fer afe qrd^ d 3 T^qfeq q^ fer, q dfet qr ^fer 
qd qqt d dqr qd TdtqrTd "fed fqfe?q oqqqrqt d Ifed qfqq Idfedtq wqqq qd fe fqqr qrjrfeq qft 6O11 1 

(2) qd^ 3TfqqrTd qT qrdqrd, ^d qr feT qT d qfqqr qqd qr ^r^qdqq t^ttt d drd arqqdqfd qr 

3rfqqr ^qrd qd 3fer d ffe fed d?H dd qd qd wq qrrd qrr qqrqpr q^f fer adr q^ dd sr^TraqTrqqr qqTqf qrrqFddqr 
qd q^rq qrfqqrrd adddfe qrr Tfen : 

qrg qyq srfqqrid qlq qqq>T q^ qqrqn d qnqr d fqr srfwd qr qrdqrd 3 r^qfeq qd t^tt qr srfqqr ^qrqi ddt qdfefef 
d srddr «a qd feq^r d qT?r «d ddt q^rfefd qr qfqqr wd qd wz qq Tfen qqr feq dor fqr ddt qqqdqfd qT. 
arfqqr qqrd qd +di c 6 i 4 ski fqfdqfdq ?dd 1 

24. fdvH d 3 fy i fe q . —qdf srfqqrTd ark qrdqrd ^ d^d w<t fer fer 3 fe ■g^qnqq d qqqr q^rfeq q#f 


fer,— 


( 1 ) qrk yit^t arferdm^T qrr qqTd arfqqrrd qd qqr d, ddfq qqqqr qi neiwrqr; 

( 2 ) ^ q?n d\ wr§n srfqqrrd/tqr qrr qqTd srfqqrrd i 
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25. UW< 3^T ^RT 41 t4)«KR RTT Utri^.—(1) 4)f 3ifa<*>i<| RT qfaRifl 3 Jr4 hP<3K 4 144) *K*R RT) 

’Hit’ll RT RT SFplTcT *16) q>4l[ RT <Jtf«t> Pffarl «w4ifl Pt>4) 3FR °4pffl R?) a|4 4 144) RMti^ RT <sr 4 3?41 *1^1 (44) 
3tf4cf>l<| RT *t>4^[0 4 <t>4-qi<! 4 <JM6K *Rl**>k RF) 4>4ll I 

r 

(2) rt)£ 3tPtot4 r? ^4^1-0, — 

(rt) RiNt RT) 4) RT 43 RT 4f4l R>4, RT 

(^) RT)f R#RT RRrfpRfa, 144) R*J RT R* 4 RTRT-lRFT RTTRTO 4 3FRW: RT 3FTcR3TR: RFT Riff RipRT | 

w fePwn 4 TPter 4 14^ R^RT RTT RFt 3T«f 4 rT 4 RT^T 4?4r 3TfafRRR, 1961 (1961 RR 28) 4 k^P>ld 

t I 

26. *<\<*i, 4rt $ctnf<^ 4 ttr4rtrt).—rt) 3 3rfa<t>Kl rt ^4^i(l f441 rtrt 4 hr>, 4rt, yRi^fa rt 144) 41 tor 
rD 4) T^afT^n R?f R^RT : 

h<£ f^t faPiqn 4 r 3 Rr)f «uci 144) stfR^iO rt qfa'diO 4) 3 tt4 Pi4) 144 ri) 44) 0fa 4 IrrtrD rf 5^91 rr R4RT 4 
PtPtrft q>4) 4 yPi^R rr3 rrI) rf) ~<hh4) ^ 1 

*^<4)ov< <ji.— fqPiqn 4 yqt'JH 4 14 r 144) 4*RT 4 «rd|tt>, 4RT RT yPl^Pl RT 144) TOR Rf) c(KJ 4 RR-RT? RRJ RR3 RT 
fasbR RRp 4 tl^qi'Jt) rf^tt Rirnn I 

27. '3RTT ^4 RT 3RTT 44 RT f4Pf4vi RT f4&H.— 

(l) ^\i 3tTtot4 rt +4ri 0 amt °44idd tot 4— 

(i) 3 ih 3 "4 144) TTFR? R»t ^ Pt>4) 4 Nr ^11 Pti4) ^ll^q>K R1 Pt>4) 3 t 4)*T^I 3Tf^RFl4 ^TT c f>4^l0 

RT oqPfti, oqf^Rf4f FRR, Rt 4, «bMH) RT 4^TT ^l4 "RF Pi J I fad 4f RT ^ 4t 44 t 4 4«iq6K 
q><dl Pti4) r44t ^i^fdi 4)" 3i4Pf 3 rt4 ^j) 3^rt^tt <oi4 "^tt 3ri4 ^ f4v4) “rfft ^i) "frr 

■^TT ^^TR 44 ^4 SFpTTcT Rft d>) J il; 

(ii) 14 ft Pt>4) 'PrfR 4 Ph4) ^-diqt, ?4 r rt yRi^Ri rr Rvr rt IrrtR Itrfe r4 r>r rr4 r4 rttt 4 rt 

3^4) tpf tj^j RRRT; 

(iii) 14 r 4 4 RTR 44 4 f4R FRRR RRRT; 

(iv) 447 4 fRRt WRT R4 TOT 44 TOT 4 RR FRR 4RT RT Psffd R R -RR, 4R^Kl TOR RT 4tf,3RR 
Rfd^fd 4 RTR RT fRRTR 4 44 WRT 4 RTR oilfaddd cRRFR RRRT; 4k 

(V ) f44 3RR otyfcKi 4) r4r RT^RRT3Tf 4f oqpKiqri ^RRTT 4 RR4 4lT RT R^RT RTfRRTRt 4) ^^nla 
4 fRRTR FTpT 4 3RR o44t 4f 44) ^RTcfT 4 ^iRi^Ri 4 14 r RRR RRRT : 
rt^ 4)f srfTORt rt rt4rr) f44 rt4rr rt oqPwMd fe 4t, f4rr ©ztr 4 4)| 4)4 wr rtt Pirv-dd 
3 rrt 4 RiR 4 r4rt rt tr4r rr r4rt rt r^wj^rt 144) ^ttrr) 4 frr wrt yRiPdd rr r4rt rt 
3r 4 f=r4 r4rr) 4 4^ 344r^ r4rt : 

RT3 RF 44 14 RTt^ 3TPTOR) RT Rt4rt 4 f44) WRTRT WT 4)RTf4 fRRRTT RF RRFT f 4 RTF RRT RR 
r4rt rt 144) wrtr) totr 44ttf4 Irtot rf ■rfft 14 3rr rrft frt 14^ rr rft 4 4rr 444^4 
^ tort i 

(2) 4)f 3 tPtot4 rt rt4rt 4 fFRMT stt^ttPto rtortctt 4 rr4 4 %r 3r4 144 rr4 4 rrr r4rt i 

(3) R^ 34tot4 RT r4rt 4 4 RiRRFdt^^RTpTOT4 4) 3T4RrfaRT 30 ^5 44 31 P^h< rt) 3?r4 44f 4) 
FFdTsrf4r Irrrr) 4n 4 r 1rr^4 4 rf r44f rrrt 14 4rPt 4 ^rr 4 14r ^rt4 ftr rrt frtr 14r rt tf f i 
fMRilRjiuT.—Tq-fRfRRR 4 rr4r 41^ 144) stPtotc) rt r4rt4 4) rcr 4 f4t tof rtrrt ; 

(i) Rf? FTOT ^ RTfacR 4 ^ ^44 r t FTO) RRF RTR 4 PrPT. RRRH 4 h 4 3TpTO t 3FRT 44; 

(ii) rIr rf r4r f)rt 114144) ■gf4ppr tot 4 4tr 3r 4 ^Rf4rRR 4)4 4 4k 3 tr4ft4 rt^'szrD 4) r?th 4 
?t 4) fTT ( 3^ Rpff RTT RIPFRFR RRF 4 3 RFt 4 t, RF 4 R^1 4) 3TRpR 4 44 t TO 4 RRfRT fIrt i 

(4) 4)f 3tPtot4 rt rrPrr) 4 fr Mrrr 4 3t#t Ir^rt P^d<4 4 tt t rt 4 f44r PcH^f) ^ 4 srtrrt tf 4 t 
RT 144) yPdd^Rd RRR 4 RTcR 3TRR TOT RR TFTRT RR4 4 3RTR«f t RT 144) 1444RT ^RTRIRTR 4 RRTO 4147 ^TT^FR 14RT 
i? rr^Pt 4 14r ft4 f4tt i 
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[Par: III—Sec. 4] 


28. —( T) MEEETf 3FRT EFETt ET 3TEET ^llP^T 3^T MM 


W WlfacETEfa El 

OT 3TfM ET ET ET EEE7 f; 

OsD ^3M^fMmTMwT'SE^TETMrTtMET3Tf%ET3Msm 
^TET EET Ett; 

(tj) cSH<£ -g^j fg^r *f ET ■HMM T*E ^ TElPMMT El 3Tf^frT #3^ 'SET Elftd 3RE EEE WmRi; M 
(xi) STTT WlcT ^T El 3RE : 

TUgf^ft SltXRTEt^t^TT^#^ M^hM EREEft 

cIRfer ^ ,#f "EE? ^ fqq^I Ml 

(2) Uo%^r 3rf«I^=rrft 3Ic^> ^31 3^RT ^ 30 3T^T ^ 'WT^/^frpq ^TTf^T f^TSRxrft ^nr t 

(3) ETtf 3TfEETTTtE3TE ETfEEETt E^ ^ TJEET ^ fMTE E^T EEET *TE, fq*<A, EE^TT ET 3REET ET eft 3M EtM ET 

e^e -% ftM anf^TeT we ^ etc 3 et^ wet tMt Err siftra ei te M eMt : 

Erg Meetr* skt M Fm MeM Eft ^ sttM #ft Mft,— 

(- 37 ) srfq^ltt ^ TTTE eM oEEFR tM ETR fERft oqfad E* TTTE ^TTT Eft^ tMe?R ft>ET ^TETT f; ET 
(TE) 3 TO f^FTRt ftEfEE ET TsMmET SWlfl "SET ETIT hMsk fETET ^TTET t I 

(4) tMttMeeM^^MMeMeT-sMot^EtMMsM^^^IeM MEE WE E^ ETE 4 MtT 
wm MfE 4 tMEE MET tMEEK Eft fEM, Eft M TftfE EE ^ 25,000 E. 4 MEET t 4t EEE ETfEEE4 Eft E>4lT : 

M Eft M */°H°isR — 

(- 37 ) 3 rfE^nt ^ 'Em, ETTTTEftE EE 4 44 E TSlft M faM MEE ^ TEE Pb^i ETET t; ET 

(SO ftM MM ET UfdfcR MM MEREE 4 3FEET fETET ^TM t , ^ WT Elfwft Eft ^ M4 EfWE 

EE444ft i 

( 5 ) Tj^TTEt 3E-WTEE 4 ft*ft ERM ifi IE WT ETfEETET, ETEE^T ET Me 3TT^T OT M Et Wf ^E, 

^ ^v4^nft^ 31 ^ 1 ^ ^ra ^ ^ ETftci et arfe ei ^ ^ 

fEEft 3 TTf^T E^E ^ EIE E>t ^Et ^FTE ET WET TTTfE ET fET^T 3^T ^ iEET^T, ^ TE 3E^T E fEt^fe f^ET ER, ETl 3^8^T 
EEE^3fkE^^SEI^3^^EftEI^t^^lEETE^#^EEET^Ei eM^ #t OT ^ 3Tf§RT 

Efl Et I 

29. fEET? H^feft Pl4^fE.— 

(i ) (j) ^ aTfEEEft ET EENEt tEEft ^ ^qlEEE, fEEE>l El% ET EtE EHEE t, "fEET? ET fcfqi^ Eft TTfEET 

E^t Ei^ET I 

(ii) ET^ 3 TfWTt El EtEeRT, ?^TE EfE ET 3RPft EcEt ^ EtfEE T^ f^ETT fEET? ET^TT 

ET fEET? Eit TTfE^r E^t EEET : 

TRg TI^TE ElfEETTTt Eft ERE^T E^ TETTER ETET t ft>,— 

(ET) ^ET ftfET? ^ ^TfE^TTt El Et4eTT* 3Tk ftEIF ^ 3EE EOTR ETt RTE TEtE ME ^ 3T#T 3T^E t; 3ftT 
(7§r) t^TTI E>T^ ^ 3ft 3TTER f" Et EF MeETTT^ ET EEMft EH w.? (i ) ET (ii) E’ EETftftftv ftrEt 
Mt?" E4 eM E ftlET? E»t EfE4l ERR ^ T^ E ^<*01 l : , v : \ < r ' • 

(2) ETl| ETTI MEETTTtETETEETft,ftTTR E T Tc T lE < l «jl ^IET^EEfEE^• fiPTMEt ^fEE^f^W%EIf ETfEET^ERET 
t, -^TE fET E?t ^TT E«E E5t TJEET EET I 

30. E?ET ET 3 T l MT T fE ET 3ETtE ^ 3TTER ET M# 3TftlEE^ ET *4^iH E^ Pk^kI^C 1 ) MrT RtT 3TTEEnft 

ET EEMTetT, M EtTTEE ETfrT fETTTt ME ET\ EfsF3ET E^ ST^TRET 4 EiE ^ M ET fET# 3TTETTfEET 3TRTE ^ 3EER ET MEET 
ET lET^S fE>ET ETTET T?7Eft E^TE ETfE^TTt STTr %TT ftft^T ftET EET ^ Tit, EETtTEfE, fETEETTt sflT/ET fET^ ERE E^t ETTtTE 
^ "3TT cTlfnE EET ET ^tO^ME ^ #CR ^ TT^TE MEEMft^E M MffEE ET IeREEMt TTE^TT ET MEn : 

ET3 EE 3TEfE E>t EHd fETT^ fETE ^ ^TT TTE^TT ERTT t 1 , ^ ftrfEEE 46 Ff EET [qpift<< eMt tEEft EET TTEE PhEl 

■eteei I 


M>-P'*l|l(lll.’l 
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(2) (1) ^ 3tr4fa fTOrft TO q)4xfi0 TOt faTO TO TO 1 ^ 4*TO '3F^ 4?R afjft ^Trff ^ ttHiqUi ”4 

STtTOfa ^TT ift hihc^ ^4 mRIVhRimT «34m afa JQ faP'Wqq ^4 4 «9»«t>< iTOTO *h<<<ii iTO 44t 3TOfa ^4 WTT ~5%Z\ TOT 

^ TOR 4 ^4 TOO. TO ^<£1 TO4 3Tflftr ^ W 4 ! 

RT3 ^pf 4TOT 3#ft r 4 TRft ^^<4 tf4 Rf4 44 3?fWifl TO TO^dld TOt,— 

(1) 44i 31Rfa 4* TOTJ^t RT TORJTT TOTO $; sffo 

(ii) TRft 3TTTNf 4 TOT f^TO TOTO 4 TO Wl "Miqiei'q £RT ^4 4 Pi^«m TOT4 TO '3^4 f^TT^T r4 3TRTFT 

tot 4 TOt r^tt 4 to tttor RrffeTTOrft tot to ttrrtft tot 4to $ fro ^4 44 aj^far aim^i tot 44 rt4 rtto fto t 

P»i«q> MRwiIMfai^H 3T1TOT f*Rta foTO TO TO I 

(3) (to) TOtj arfaroTft to to4to( 1 to q^ft to faf-w 39 4firffr; fror4 areTnfer tot rt4 4to Rft 34 tor 4 

ftlR TOKITO4T 4*TT TO?TT 4 TO 44 3TRTTR TOT falSRtR TOTTTO TOTO $ fa«4 TI3TR yifWid TOt TTR 4 TO 4 
^fro> 3?TO!i a4ptffr?i $ to 4ro 4 f44t toirtom 4 toTtot $ to 4ro 4 aTfarorct to «h4*ikl stttt 3tt 4 
<*cM 4 4 TOR 4 f TOTOT FTO RTfVTOTfl' 4t TO fRTTORTO 44 3?R 3TfM«biO TO «h*foiO RT 

FWt; 

(T§r) -q\ 3p? y ii ftfl^ wq nm^ 

afk ^ arfMOn”! ^r fMwr 39 ^ TO ^Ti^^ff i 

(4) TO tWt 3TfTOT^ ^TT ^TOt ^ 3^-WTO (3) ^ ^^<u| M^ri^d f^T TO t - 3fk <$T*t\H ’»TITOR ?RT 

4«<T4a ^ 3 hmi«i fro ^n?n ^ 3fk arffer^t ^u ^ 4 ^ 1(1 ^ 4i^tjew to Ito tot $ to ^ ^ 4 to^ to 

fro TOJTT I 

(5) ^TO froft 3Tf^i«t>iO ^T <^4^1(1 ^ ^mR^Ri ^ fTO “t* TO ^ aT^trfS*# TO 7 ! ^ 

RT TOTTf^r 3TTTPT ^ 3TTTO RT ^ fRTOR ^ ^TT TORTO IPfrT froft ^ SP^TO 4f ^ fR>^ fTO; TO ~% TOT^T t, 

TO fafTOR 23 ^TTOJ^lW "3R f^fl^M TOtTO ^ ffrTJ "STT 3?f^Ttt ^ TO^Tff TO, ^ feT V&, 

^ 3T^?ftTO TT5RT ^ TOT^ fTWT ^ ^ mRI^Ri^' ^ 3T#T ^ 3TTOTT ^ 3T^TRTO TOT TOT TO^TT I 

31. RvH^Dl if *TPT T^% 3frf ^ 1^ JlPl^M.—^Tf 3?faTOft TOtTOT TTTOtfcT ^ Iroft TO^lTO - 

4f TOT ^TT ^TT RTTOft Pi«w<i, TOTRTfaTO, fTOT h [{^\^ fTOT ^ ^ fTO?t 3RR 'WRh' RtTO ^ TOFT ^ TOT ^ 

Piqf-q’i ei^ii I 

32. ^frtMq fRl4)\ ^RnRnn ^ U^IT.—(1) 3Tfq«hiO ^ 3|hdtfw Pqqis 

3Tf^TtWT, 1947 ^ 3T«tfTOfcT TOta ^— 

(v) ^ ^ »4^ i R^T -aft arfiiP4^H ^ awfrofa TOto i, frort ' ^to toto^t^ tovhw toDt ^~ 

■RftTOT TO TOFT ■ZTT TORT^t ^ ^TT ^TT 1$ TO T^TT 3T8T^T 3R*R7T ITRT^T TOT ^ ^ 3T5TcR^T TOT R TO^-S 
T^IT RT ^ TOT T^TT I 

(^r) aroft ^t to! ^tt ^ froft aro et>4qi0 ^ Tot tott?^ toTto froft tot^ ^ TOfa ”4, froft totr 

5-snici TO TOTO irff #TT ^TT <J^f«hl 3TTOT TR Wf ^TT ^TT TOT^ RTO? 4' fTOTt P^=h, 3^TO 

Rf arf^ TO#r 4 TOT Hlff #TT I 

( 2 ) froft ^4 ch4^i<1 ^ to«t 4,44 w to m to4®tto towt $ TOfror: to 4^ **n to TOf to Mwr 

4t ^ TORT TOT TO^44TT TO TO> 4^T q>4qi(l 44 4s ^TT TO '"R “4>i4w TOcTT ^ I 

(3) ^ TO^Rt iTORt 44 TORT TO TOFT TOf VPTT ~m TOT T^PT f4R4 ‘a^FT RT fTOTTTOTPT »TO ^4 'ST^cTT ark 

arofror, ttto ^4 Pq^tl TRTf rt ft®t 441^4 444f, tototo, TOrofR, arw? ^tror r> tro ^ yPd 4 ^ 5111 

33 . w ^tt.—( 1 ) arnsfro4 *tt toN4, toto ^nfRro4 ^ arg^ro ^ f4ror f fro4 TOfro, ## ^tt 

TTTfiTTO4 gm TOT T fc ffi 1^4 ^ 444 4 RTTO TOf ^TT I 

(2) tot ^41 3t^4to ^nr-IqPiqM (i) ^ ar^ ^tt tot ^ tot arfronfl' ^n TOtrot %tt rt^t 44 ttto to?t 

TRTO7 ^TT TITO TTTTOT a? TOT 4°F ^4 'RtlTT ^TT 1 to 4 TOfTO? ^4 3TTT4TOT TOt TO7TT I 

34. 3rf4roft to to4to4 tor 4 tot4tot.—( 1) ^4£ arfTOR4 to to4to4, tt^ft toTtott4 f 4 ^4 F^ft TO 

tTOFT, TOt i RHt4 TO Itot i 3TpTOTTO 3TTRT TOt TOtTO TO TO^ TRTTTO TTOTOTT TO4 TOTTO 3}TOT 3 n 4 TTOTFT 4 TO fTO# 3RT 3#-TTOr4 

to to4to4 ^ trrr 4 arotfro fTO4t ttto to totor 4 tor to¥ 4to: 

■RT3 fTT TO-Mto TOt TO^ TORT PlMprlPsid TOt ?Vft— 


4253 GI/1 ^—2 
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[Part HI— Sec. 4] 


(1) tot srtofl*rr ^ mm 

^ toft 44 ^ f^ fto4 mer it 4*4for-^>t 43T4te4’t, torto 4rto to 4 yiFfe aqftr 

^T to fto h^k <Hhk)s; to :;i ^ r:;: 

(ii) 3(teM ^ toto4f $ #TE OT 3TRtfSRT ^R^fct I 

( 2 ) W to tortot ^r ^>4 ^k 1 tot arfatobrntoyiwl^fT sr^arto 4 ^tt 

SK^ehA, Rfl4t f^n? TR^tR <dHl4* toRiq, tof 44 4t RrtK 3c4fW?TT ^P2?- wf efiRn; 

(^); to totot .^t ^4nn1 3^a*4^toto4toitol ^t to&ird 4 RoSTito to;tot R*tof 

^ Re=T Tfe ^ 3jf4tot ^1 tonifl 4 f'H^U 4 %q 44 ^FT TROT tot toTTT ■ 

35* 4 ^ 1*411 :^>r : n?--to totot *n toni4,%? 4 7!$toton 4to44w;1toto43t w twfr t%tff %t 4$ 

4»>41 toM unfsrtot ■qi to <itoPa<*> -^t.3t^ w 4 tot yswinir^ toto ^t >rtr tot ton i 

36* stftonr.—to arfwr^ ttt isnl^^ ^^ 

H W^f ^ ?nto 4 to 4r -3RT totofrto%4 tor ton ^ uj 4 tonr 

to ton ^TT SRTSfT 3 Rt 4 ^ ^ BFT£ to ton I 

37. rt^v wuftito ^r to tosrtot W to^i fe rn. ?to; - 

W fto ^ 4 <Tosm 4^ toW^toton top 4t4ftof4r 3to tofMf 4 4ton new? ^pr ftot 

;^^#II:WI : #ll?i:' : K H* -.T: rnto^-Frfto:V—: ;■■■ T: ?A:'v • >■; '= 

C*®)’ ^21 $t r SFpFR ^%EI ftot ^TW 44f, tof44f 4ftot #lM toftoR to to? 3?4 ^T7T 

-^sipjt 41 % feff 4[ TFR ■SR^oqi 4r f|^IK4 4 R4 44f, 3tF444f ^T £TTT 

TOR ‘fssmw 4*q^; vX . r-vn-v- k. A? t^p*S‘ ' . 

04) -RENTf^i^H r #tfTqr4fTrm' ^WiTT 4 fro #HT; 

- (^) ^Ejffr ^ %Vtt V ’ T " : :TiV; 

Wcl«h^« l—w ^ ; #n:!:^*^W#^ ^t rRfr ^T#r t%f ^pmr ^4,44 

m •q4ff%^r|4 : ^ ^ >^-' :x v> - ;X 

38* 4fPr ^ 3if44rr4 4i 4i44t4 ^pfe#f f 4t ^ R4! ! ^M % r f ^rRtr -# ^ %t ^ 

4 3TRTF i\ \ 

Twtonr.—fR ^ ’ ^ 4 ■qi aracqar 4 f^ RpHRsid 

3iqit9'ilq 4Pl^ -^q 4 '+1^4) oq^R 4r | : — " ' - ?!j; '>- ’■:■■*'■- ‘ 

' (^r) ^ri4R+ tr4 3^4 w? •• qvft ‘' : ' ^ s " v ^ ^ vptfwiK ^^ - r ■■ ; 

W ^ r^F IJT n^BT TfeF ^v ^ - i.- ^‘ s - yt- 

(T) 44lTf% ST^RTn; 

(^T) ^ti 3i^fcni<n 'Hiterq f^Hl ;51 _ t ^ 

(^•) 3^ra44r ^i4P<<t>, 44^7 47-4fc^ w$h W n ^gp j 

39 . 3}gjft^ ^4^ij.nl ^Pd^iRl^ yPac^ci,Jinp.^[^..f^di ^34 w4 ^ +4^k 1 4t ft PnPH^-wT 

^ ^ ^Rm ^ ^w, snwrai^ ^rrai t ?r ^ ^ wm i # %m' ^fm. giftro^ f <r 

arg^rff ^ M«t sr^im *r w tM +<i : ji s ^ y=>; ^.rq sn ^ft f, Pinfafad n a feft 

^tt 344^7 tiRretT ^4t #n,'3r4f^:— ' '"’ : : i ' r 

1. 3T^t4 : . . „ . . J,., ... 

(^7) ^44 TTTfRETf : 

. (i) ^RPf^r^FTT; •■ ■<■■ •■' ■ •;•'• i-;: E:>?* , £ ' v ’ ( ! ) v-v-^r.' •> , 

(ii) 4^4 ^ fel 4nH^f4 ^4ff4r TOT 4l WTT; 

'.. (iii) ^4 hPc1 Tto; . ' J. I'V ’' " ' ' ^ 

(h ) ^4an ^1 3to -4 t ot ^f. |4 ; ;ll ret ^tt ^tt 44 3^q 

7^744^4) 4^ 3^4'5%.j4ts?T. t;. „ , vr ^..., , . . 

; ' v> :r T ; ^ ^ to 4 ^4 4 sftRtf c4 sto ^ to wr ^hhh ^ ttorr up ^ wu 1 


••tr U? MK^T 


TFTA- < 


•.'■■, ij,'. 


, H T” 

•Vj-P'f'* ;’-' 
f^r- 







im m—TwmAi 


iXAtfvj t v4*ramu«i 
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(&& Wk?0Wf& mp V*X iV -p !^?r^f. rr- r ':■- -v. 

(i) Wm 39 (1) ^m (^) (v)^ 

^ %P "vm %WI 3 4 3?ft froff ^T%cT fdHcH 3JP cRT ^5*ft for JRT SfPqsprft T% 

qft.aTOfe ^ ^TR <3MirS|cl W^U ■qr RFP cpqr ^ ^Hlfki R7 <*TR? cR T?R 

*>t RFft cjC&’hT ^ f«#TRT «PT VWl F^TI RT Rff J^T; 

(ii) f T*rn ^Ffti r * i/W,f?ir ’’*' ' H ?af '■ 


/•••\ ^wa^bt «n; sapryp ^ ■*, ^vh: :.;• w^v 

Cm) 31Mcl!q UqiHtjH; 

(iv) %t v ferit ^tht^ Rrmt f-wWi ^fopf^n rfF ip ft; 

(v) ’Sft *iiHi~pci: ^TTsft Pi^lvni^ fap Pr^ai FRft l 


W^«*RU!.—fR Wrrt 


^>t t t>)Pi R H?fl 3THR 3T2lfp :—— 


(0 foRft rp ^ f'T^fcKi ^ fwrrpK, ^ «hfi faRr i, faRFTfa ■qrctsm rt r^sit rrR 

(ii) 'in ^3H3<Kifli ^ suqn *TC ft^fl ^ ^rt=WH 3' wl Tft' 

ffaRF; 


;im tw mj^t pm <p fptpr iw * ?;■'*■ fcvv* ■ *1 

(iii) fRRTt 3?teKt RR TR life RR fap TRHIMH RR^TPR R ^RT RI R RRRT, fZVFfc fop RF fRRR 

v r% £3 rtr^ r% rf w ■rtrt %; 

(iv) Rtefi \ -$ %p RrfflRR f ^ ^ rri 4 ‘ t£ f^ 

•-v<WfW«4|W^ i^Ql Hf^Pw *ti<>fff>^ P n?7 i'-yi'-l? V : -*T.’.. 

(v) ; :^ ^ ^ ^ur ^ 

■ ^. : r^Rff^?7^ip^ iw l^ : N54^^RRf^T W, fH'RcK ite R1 ^ m yRld^; 

(vi) 3^fv -a^ "qi am tort 3 pt ^ ^ ^ f^rr xrf^yj ^ fr^i 3rteift ^n, 

frgfeT ^ rawm.^if«d rt^ 3Fi^t ^ st^tr ^ ^ ^ rt 

: ^^?tE ut5f? Rmre cpf !?■ n?- i rbip" f>~ ip ?#frp f:-'- *■■? - ;Hp • n':.•>•• 

(vii) mRiPi^jPki PT f^B'ffl 3Tfpchi'H ^>T <stl«h ?»lTrf^c^*1; Pv- - if'V » 

(viii) fch gg prp-*-/': :;■ ;•>.- fl;-,: jpgpr ikirP Iii’ r;- :r ^•■v- r ••'H;- 

(^) Hf^T ^1 ^FRR ^ 37^:^ WIRI1 tUfcfff #f^^W-3Rr^T ’HHlfkl PT, %Ti 

'"’SF^w^v ; p- ; ;* 



H-m 34^K>* 

;i ,-:;(?!): ^T^fKItn:^^'Ti’- fyT35prp .^JfrlTc :v-h'; ;' =• 

ptj Mwt 39 ^ Tq-fsrf^m (i) ^ Os) ^ (i) ^ (4 #■ 

SKI ^ il5p fetar^ Pl*^f^lRsfCt pel’ll RF^ ^ ^ICfl >- 

(i) 3R 3TT«TRf ^ ^TT ^TT f^RT^ 3nRT^^ 3^# ^ WRT^f 3?ftRm efrr ^RT t; 

(ii) ^ ^rl5 % 33fFf« ;^C- pdpsld sf?!WT^T ^ ^ %TT 

* ^n.,.3%.. .^rf?ri?fli^ wt, ^ pt ^ t^R 

f^FRl ‘snrpTT : 

r r'- v' ;:.- n-^;-*: .r i-r.'-r ;rr : ~ - : ? =%■•■'£ ' T TOcy »r i^V ;^ :? ;v 'p : :j ; -.; r : ; i; ~- ; ,r. ; 

^ ^TF fT TRR ¥ 3 ^ Wm-^^0 111 % #.^R^ ^T.3TT^T ^nfWR ?R 1 %f^cl 

^ F^1T^%%% 3TT^T ^ r^H^ fen ■RTQTTT &fc P^HsId 3TRT7 "RT 3TRlRt ^TT f^f^d %xt f^n aftl 
3rftRTRt cpl R^. f^FTT "13 <H\T\ ^ Rip f«M[ R HI^J STrVm Rt 3 ik'|m1 ^T "3tR ^4 3^k Pf?R^T 

^f»T ^Pw^'Ki 3TRRT Tt, ■%! 3fT% Rlfm RFf Rrh dip'll : 

^ % : 3^ ^ li'^nif, ^r' h * : /SVi , 

(i) ^ "% RR#‘ W5R ^TTf^cT ^ 'RTeTT 1 , ^Tf F^IR ^ RT ^T FF 3lfR#m ^ 3R?FT 

RFt'i; 3ftr ' ‘■ i ‘^' M d,( -*•"'* ’•’ ! " v: ' * v, ‘ i ' M ’ > ? ' ; *" " : ' h :>i: ‘"- <rt '" 

(ii) «R 4 3ff*4<iiO 44 3^il R<l "JR 3^T '^R ^ ^ PdR^I 

^F “^NU ^S>RRT; 3^t '■ '"' : 
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(iii) SrfljcHfl 4 ^>K*T *flT34 ‘^J^TTT 4i 3Rl4 4 FFT 4v «4 'f4 W 1 4 ^R ftPIT 4 t 

2 «*>*■!; 

(3>) wfVcwi: 

(i) 

(ii) fq<»* hPci^ fc*rf4RT oi Men Ran 

(iii) W RRT 4 3^44^ 37*f4 4» 44 T3RT; 

(■0) *J^T : 

(i) 

(ii) W RRI 4 3Rf*RF 4t 3Rlf4 4 ■ftT’H 47R*jft (®|fe4) 44 'TORT; 

(iii) fofa *t4 ^ITCR 4^; 

(iv) 37fa*RR ^RRH TRRp^TcTT$44?44t aqffeRRR 3T^T cR> 3Ri4 
PlMn< 3RFR (R> 4?R 4t ^SRT; 

(v) 4^T 3 THRU ^fHT 4t Rl4t fNt'STH 4 "faR Rutffll 44; 

(vi) T T^gfir : 

t=R3 -aif^RPKt 39 ^ (2) 4*TC (*Q 4tR* (i) 4 R<? (vi) 4 

^ wiftPiff ^ vi i faw m ere qflrtfr a r 4 4t ^ iw*— 

(i) STI^T ^3TR TJTfERTTtf OT M*3R 4 4 3^ 4RT 4t$ 3*4?T, fafoR 4 3^4 (37144) 

4t Tq^q 14 r f*RT sftt «?»*faifl 4f fiRT 3?R fSfiR f4lT ^t 4 f4^T ^TCTTI I 

(ii) ^4ftffefl4 37K4 (3Tl44) ^T'3 tR 4^ 3?K^*4 4t 3jRR8fl«FT gf4i$<W 3TOR V^H ^T ^R 
l^rr ^STRT $:• 

TK5TO3tef44tf^f**itf4t armrorr^4 44,44,— 

(i) ^T3R "^R! i 'far 44 'Rlf^RI 4 4 ^ICII $ 4 4 ^4 ^>T 3TT7PT T 21 R *l4 hs^Ri ^>T 4 ^ 

3jfM0Rlfl "^T *t4 

(ii) 34 3 *>»fa]fl 4^ ^RTn ^cTT3Tt TJ^T 4} $ f3RT4 "34 aR^TSfR 3^T 4 ^ 4t 4 f, 

faRRJT wmr ^n; 3k 

(iii) «r>4xud ^ ^ 1 «k 1 ^JR^I ^cTT3Tt TJ^TI ^ 37^ IRTR ^f ^ ??t T«N$I ^ ^PR t^RTT ^i 

40. yfsRIT ^BT 3TfiRWT.—RTtoRt ?RT fafW 39 3^^T3Tt' R7T %RT ^TT R^T — 

(Rj) T fiK ^ TT«R f'sW^ 3T1RR RT RT 4>4^l0 VX Vlfftfl arftKlfM^ ^ "STRft % , R[ ^RT 

4f TRTf^RT RR f^RI TRT RT 

(■©) *3nrf 3Tf«Rn^ rt ^4mk1 ^ 3qpRif«R> 3?rr ^ sttrr rt fro^r bottt m t; 

(n) ^l’ 3T^Rt RT «k4^|0 RRR ^ Tf?n t? RT 

(R) RTT iRTRt 3RT ROT ^ 3Tf^RiKt RT «h4'4l^ ^■'Hl ^TT 3RTT«? i\ RRI t; RT 

(IF) 'SRH ^f«Hl'<j=W <^H fqpiHH 39 ^ 3^4]^ faPiR^d 3lf?fTRT RTf Hicii c ti<’ 1 l TTT^R ’ 15 I : 

RT 3 39 3^8^T3?f R>I ?R (RT 3?fR?R^R iff %RT '3R ^J|] ^ ^RT «F7^ ^ RTTW ^ Rife cl ?\*T 

^ srf^fcifen 3^ ^ TR9J «Kjn RR f^ ^ I 

41. W^T ^>T% ^tYTto ^T RWRfraR.—WR Rlfv^TRt, Rife cl W1 "4 ^ Pq^fe 37l4?I OT PiH r nP<sci ^ 

TIc^SR m TT^TT— 

(i) 3Tf^«t>iO ^?TT 4, ^4^ 4^ 344 ^i< 1 , ^ 3Tfa4»Ki 4 3^fl< 4fliHM 4 14^4) Pq^>^ 4 chi4qiPe i il 3TRH 

f; 

(ii) ^441(1 W 4, f4pH4H 39 ^ areto #er ^Fr 4 ^ f^TR T*\i 3tRt^t4 : 

^ ^?^Rr ‘snfkRiKt 3 t^4 4 4 =m4<h f^4t 44 344^4 w\ rr fn^fvici ^r 

3TcfRt 4 a44 cm 0,41 fs>4t 37 ^t 4wt 34 4 yPilH^Rw ^r 371 ^ t’, ?n ^ 4^r 4t ^ 3rten4 *tt +4^k1 

4 Tc^r 4trrr 4 ■? Pq<?^ 4 »i4«iiP?^i 3tr 4 ^ ^ f, 4t 1 1 


ii' 


I 'i«MH WM 




[RFT III—4] 


42 . HiMMj Rrfir —ft fern# ftfeftTOm # fR #TOft fe&RRRi iffer-fro tf# #, # arfaroKt to rto 

grf^ryr^ aroeiT ^ ^ ^Nf ^ f^r^r w^farfydf ^ 3?^ aT^ro 

^7TCTrc$fa*^^TTwif3ta , qftfaTM^^37?rt^3#r^ 

^Tfe # 3TTOW TOF fi#TO ^ TfeTT fTO 3{faTO# #t TOTTOR Wl TOfaTO#, arfe# afa ^4^l0 ## TO& TOTTOR RTOR 

mn gr ^ rpft #m affc ## # fep amt# # rrtrt totto TO>t totr# i 

43. TO 3TOFTT.—FT ftRTOHt # feft TO # # fonfafe RRTOTO TOFfTOT^tfft TOT TO 3Tf*TTOTOR fen 

TOT $ fa> arfelft TO 4>4 to|(I TO TOTTO# TO ## TOT TO f, a## J^— 

(r>) TOf TO a r faroTO R fen tot i fro TO< feft arfaro# to ^4TO # TO angrofftro TOtfen # to a# 
aqnrcrfe tototor to r^tot to## fen t TO #ft TOfenf to tot a#fer i TO ifro # arfe# to tor## r# 
#to totsttoTOto^ arferoRlfTOT tot 3 TOf fen to rtort t tot TOfaroroRf 

rr 3T#mnR#f# TO#ron^TO###RRR# 3nro#TOTtft to TO*iro$TO*M to R#ft P*i«w>'i to«?to to 
srgnfe fen TOR; . yi r . f «■ 

(75T) TO# 3T#TOn oF*t f#t£ TO fTOTOR TO# # TOTOTRRTOR RlfaTO# TOR TO TOTOTOR ift TORT $ fa> 3TftTOTft TO TO#TOTft 
# feC 3T5TORRKTOTO TOR#T# 3TRR TO# TO TO W^MfTOT TOTOTT fr # TO aT#TOn f#te ### TOTfe 
TO T$ TO ml# 4 > l ft TOt, # TOTOTO TO TOT-TOT TO FT feTTT iTOfeTOR fen TOR, RRTOt TO TOTO #ft # fe 
% RRT RTOfe TOfaTO# TO TOfcnft # feT TO^TORRTTOTO TO#TO# TOFT TOft TO# TOlfFR, #F R#RT; 

(R) TOf^, -TOlfeTfiT, ”<5^?feT ^T?fe?TT 3?fen ^T ^ 3TO TITfeTO^ -TOT: fe^TT TO?t^ TO^T^*F8cTF TnfeTOTO TO?T 

TOTFTi"fln RTOpSjR TO#TOTft # fe5 3?g?TTRRTRTTO TORfet 3TRR TOft TO TO# ft # FT WP#f # TO#R TOTO, 

femf# toto angror to feft to ft# TOfe TOt, fe ###"### arfer srt ft ^#tot # ftiR hmRRvi 

fen TOR, T?Nt TO TFT##; 

(tj) fefer TOfn an^ro to TOfen to# srt TOrfn^fer to TOfe tt^t nrfTOTft #t am# 

TTOJTT TO^TO I 

(T) TOTO*r TITftTOTft, T^TFft ^?feT ^TTT^TT aRFflTO ^TTTOft TTOTF ^ 35T^fTO?T ^Tn fe TOI, TOTOlfwf?T 3^Tf#T ^ 

3nWTOtfefefenTORTOfe^TOR3^lT1¥^#aT#RfeTTOT39# aT«^# TOfe^nTOfTOT , 3Tfefe#t 
TOR I " " v •' ; " v " : ■’'-•■ 

(^) wtthW, #Rf#TO#nTan#n#tTOTOTOf^TO##TOTORTOfe arfetroTOtroi 
y^ t rorro : ft ferror # TOffrorf # #tr feft arferrtt to TO^TOft toT to torf tot to# ttrto torto #r tottot 

feRTO 3TWTTOT, 1988 (1988 TOT 49) TOT TOTT 13, TORT 14, «TRT 15 3# TOTT 144 , WNRtoPw TOTlfaTO TOTOTOT TOT ^ TORTT 

t to tof ar^ffe ’sfem # 1 #r to to ft# 3 to# tom $ to tof ar^fron to to ^ # toto arroft TTfe# tot sntn tom t to 

3TFft TOfe# TOT FT# TO# # fen TFTO ^ I 

44 . ferro *romft TOt ferntfer to# tot fefer .—ft ferrorf # 3T#n feft toto # Frfef # #tr to^ 

arfqTORt TO TO#roft, TOTOR TO#TTORt #t ^ 3T^R# # feT felt feTTO ^TTOTO# TOt fetfe R# TO#T I 

45 . fteuftn yffr # tryTOT^arynTOTOTOTO TOnfeferf—(l) TOtif^n srfaro# to to*##, # tototot tot 3tr# # 
anRR f fefe#R ♦ sftr #t arferfe #t totj tort tot #m i, arjmnRTro TORfrofW # afe fr# fe# 3fk 
RR F 3T#R an^T TOft TO# # feTTO FT#H # #TR 3Tfef% #t 3TFJ # RTTOR # ^TO 3 RRTO TORTO I 

(2) arfeRt to TO#roft # feraro#r %, aifefe #f nr#sr # ftor# t afer # #tr fro# #tot fefF 

*# TOT TOR R#*F#T I ' ? V; !,r "■' ' : ^ ! '"' ^ ^ | ^ 

(3) ^rt arfenff toTO tfrotf,fer#fejar^Rnfero to#to# am##t#fi, artefe to!to^stf#to#r# 

#Tf] fgfg ar^RTRRRRTO TO#TO# FT RTOR TOT^## RTRt TOR RTO «r»i4qilinf R## TOT# 3jk RR# RRR # 31 # tT ^ Hi ^ 1 

TOl# R#f TOT fan TOTTO, TOF #TO # TO I 

(4) #RT arffefTORt TO TO#TO#, : feT# fe? 3Tj?TR#feF TO#TOT# ? TO1# TOftTOfi, arfefe TOt R#^T # RRTOTR TO^ 
#TR aftVTO *# TORT R#f TO#T 3Tk TO#TOT# ‘Rjft F# aftT RR RT arfe 3T#R TOf# F# RTO 3Tf#RT# Rfe ftft C##RTO) # 
3 T# F# # arfeTTO # fRTOTTO fe# 3RTO #TOffR#TO TOTTO# # #T TOT FTO^R R#' F#T I 

fM^TOT TO ; FT feTOR # FT#TRf ##TR fetTOfeFR ^t afa RRRTR # '^RTOR RTRPTO #TOlfRffTO TOR#, 3T^TTRTOrRTO 
TO#TOTFt # RR F# a# RTOR H l ftiTOl ft ?RT affe 3T#TO TOf# F# RTO ffe TOT R#TO aftT TORT# TOT’fefTOR RTOR TOfTOTO# # 

3ffe ar#?T # ar^RR fen totrto \ • -- uvt ‘ vv ■ 
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46. Pi win .—ttsff RTfeRt fttt "fett sTfRRnrt rt qi+taul Rft fen RT Tfen sftr xfft fefe Rft 3TRfR Rt 
F^TTR -SffRRTTTt RT R^ffet fdH PeiPsI d 4)qd fefF RTT FRTRTT Ffe 3JSjfc^ ;—. 

( l) feft 3ifenft Rft fw 3 : — 

(3?) fe— 

(j) fRTTFRR R> 4$<ri dtd RTO ^t* '•din R>t y<£>fd RT PlRK f%R fRRT FT? *J<d <^ad RTT RRT fdFT^ Rtf 
srfRRTTTt, fefe Rft okIo* It ^ Rft aidoi Rft 3no< u i rtt tft rt,—* 

(ii) RTRIRRclf 3fe? ^ffe — 

(RT) *151 *TTR «N? SRI fRRFltR Tfr? RT Rft RTTRt 1? d6! 3?fRRTTft Rt FTT ^jRT ddd RTT Vi ’TFT *tt 
3#fet fefe RTt RTfe ^ ^ Rife RTt STTFRR RR TFT RT; 

( TsT) ^TFT *flR Ir> 4) ^1^4 3TfRRTT D T {*l<[ R>t *Fldt 1? RFT STRt^ did HH-f RT Iciy, *^C1 Rdd RTT QRT 
fcTFI^ sftr fefe R>t fe 3TRfR 4 T^RT R£T Ft ( Vi); 

(3TT) fe- 

feTRR Rft T jrt 3TRfR Rf ffe, RlF RTtf Ft, fetR Rfrt Rt fliqiq, wmf RRT 3tlR 3RR ‘Rrft Rft TRTRdl 
fern 46 ^ TF-fem (j) ^TRF (3T) RftRR (i) 3ftr (ii) R RRT-fefe RHTR T]TI <tdR RT 3TTRTT, 
RcPhH Fit RT RT 3?fRRdpRf R> Tj^tt TT^f Rft RTF[ RTt RT Rft RTTRTTt I 
(2 ) RV4r|(| ; 

(3T) fe - 

(i) Pleiad R> M6dt did RTTT R *1l*q R>t y^fd RT fsTRT? fRTR DqdI "FT? ^<d Rdd RTF RRT (d5l$ *TT 3TT 
Rnfert RR fefe R?t dl(l<3 R^ RTf dl(l<2l RTt ffe TFT ^TT; 

(ii) RYRTFeRTf 3fer ^ ffe : 

(RT) ^TFT "RTR fe OT fRRTfe ^tT RT RTt Rfe t RFT 3TT fer RTT 3TTRT ( */ 2 ) Rft RfeTTt 
fefe Rft Rife ^ ^ Rft Rife RTt ^ TFT «TT; 

(^sT) T^RT fe RTRTc^ ^TT fe, fRRTfe #R 4' fefR TfeTR RRfet RT RTT^ felt RferTR 
(Rferfert) Rt RRRR RfT FtRT t; 

(R) TjffR feft RTFft ^rfern RKT Rft RTTRt t 3TTT RRR ^TfRRTTR R)4 r | (] RF Rf fiTRlDld RFf 
RTT^ ^ fd^N RT M^Rdl It Rt 3Tf'HR>< ir [ Rft f<M1 1 RTpR RTTtTR TT W R^T ^ R^RTc^ R] 
feT^RR RRT ^ WRT^, ^ Rft 4t RTRlRRcff FT, RfTR 4’ fefR RRTRFT RT TTTRF 
yfcirdfR ( yldPifRRt) ^ RTTTR RF^ FtR R^ FTTT t 4 ; TO RRR 4<q fVfti 

(3TT) R?t — 

fefe RTt ^rt 3fer ^ Ife fetR RTt <£ fTTRTR, RfR RR| Ft, WRT| RRT 3^T 3FR RRT Rft Tf J I u ldl feTRR 
46 ^RR-fRfWT (2) ^ TRF (RT) RTt ( j) ^ (ij) ^'^4* R^n-ferfe R2Tq RTi fer RT 
qctald RTf RT RT =h4qiRqT ^ TTRH Wf RTt BT^RTt* RT RF RTTRRt : 

RT^ RTt^ 3TfRRnrt RT R>4 rk 1 RR RRT RftRd fRR?F RR RF ^ddld RFR RiTR RTT FR5RTT RFt FtRT "RR RRT RF 
FTT RTR RTt RtRW RFf RTTRT t fRT RF feft 3ER fefe, RTTTRR, ^f% RT cRRTRR R RFt' RTRT ^ : 

RT5RF3ftT%fefeRft 3feR^^tTTRR^RTt| STfRRnrtRTRTfet, 3TRRt 3Tfefer Rft 3TT^ RTRT RTT^ 
^ RTTTR RRlPT^R Ft "RTRl t Rt FTfe ^Rlfd^fR Rft RTTRsT It RTt Rftf feR fefF RRT TTRR fe fen 
■rttTRT i 

47. RTfe fefF ^ Tt RTJRft—feft STfelft RT Rfert RTt Tfe feR fetF Tt TTRt 37ffef RT^tfet fe 
^TRT FTTT fe RF 3TRfR^[R RRF 37TT 3TfRFTRf, RIF RT^ Ft, RTt TTRt ferff Rft RTJRTt Rft ^fTRRt I 

48. fefe 3fe^T 3fk TTFR^t fRRRt’ RTT ferqRT.—(1 ) TF^FT RlfenfF. wftR ^rfetfe RTT^ TTRR, RF Pfe t 
TT^RT iRT RRT 3TtRR>TTt RT RRfRTTt Rft 4tqd fd^fe sftr RR RlfefeRt Rt RF fRTTRR R> flRI RT 3TT 3TRfR R> ffe fRTnt 
RF feRRRTRtR RT, RtR RTT 3TRT TTFR fen RTRRT fe RfF TT^R RFfqfet FTT^ 3RRRT fRfdf^RR RTTcTT t Rt RTTF RTtf 3TTF7T RTftR 
RFt fRTRT RfFTTn fRTTRTT RRTR 3TfRRT!Tt RT RnfRTTt RTt 4tqd fRRfF R^ RTT RfRRTR RTTt RT?R RTt I 


i nr 


i I I »'*'^IP0-I 



[^ ft hi—4 ] _ jrgrgrggr : arerrFRFT jj 

(2) FTT STFfFFTt, Uu<& ^TFT FfaFTTTt FTFRfFRt fRTfFF WT#, Fft ^TT^ ^TFT FT H«^a F#f faFT WI t ^jet 
^ fFFrf araf«r ft srfft im wf^F# ^ft ft#?r Ftf, ^ ff 3 RRt w^fi i 

49. 3TFfrT FIT 3{fel<*K — ( 1) F#£ STfaFTHt FT 4)4410 FT 3T*flF FTftfl ^ f^5 ^ 3T1&T 

Fft FffFt F?t cnrtra 3 45 Iff F?t stfTf ^ FfcR faPnw 50 #f 3 Refold 3 tf^ FifFFFTt FTt 3rq¥cF fr ffrtt i 

(2) 3rqteT FTfFFFTt 3TfFFHF: srofa Fit ftIft F?t FTT^F Tt w frt Fft STFfa ^ FtcR STOfo FJT Wr?FF F^FT 3fk 

3F#?T FlfTF F^FT I 

50. 3TtftH Ulfcl <*>!<) .—FTtj 3FTteT PlMPdfed ^ TTO Ft ^Ft,— 

(i) Ft#, 'FFT F^FST TT^TF FlfFFTft f; 3?tT 

(ii) 3T«I$T, FT^ 3RF STfFFTTt TTSRT FTfFFTTt t l 

51. 3TFtH F?t 3Ft8TRT—F^tFT 3FTfa PfMRrlHfeld 3T#$fl3Tf FF Wff fFFT ^i^ii, :■— 

(l) 7^- ^{ 3^4 -^q #f cTFT fw 3^T TFFHtF RIFT #f ®FFF FTt FTFTTt afk 3TFT#f$TF fFRTR 3?tT 3Tf?P?TF 

^ TgFF TWt; 

(ii) ^^^^^F?FF3jtTF^3fFffe#ltiFRFF3n^lOTt3feFF3m^3nF^Tf#it; 

(iii) fTRt* qfRM Sh^oN RiRiRod fF>FI FIFTH; 

(iv) FI? Pi < A'fi e t) FTt c^Rkvici <fF tt ■hWMftt , lt?1 F>t ^m^FI I 

3TEFTF-5 

$rr srtr *rF 

52* FJ3T Ft^F 3ftT FT^F #t*t.—^F fa fad HI ^ 3FFFf ^ 3TFfa T^F Ipr, %F 3^ F^, Pt><d1 STfFFFTt ^ FRfFRt 
^t tNt ^ FRF 3 Ft^F #t 3?tT FcFFT FTF ^ 3TfRTF +l4fcdH FJt FFF FRT «# ^tTFT FF Ff ^FT F?t FIFF TT^F i\ FRRt I 

53. FR7 ^FF 3#tt W$t FTFTRT ^Tt—fFRTt SlfFFjRt FT FT^FTTt Fft 3FT FFTRT ^ ^ 3cR 3?k Frft FF FK’F ^FT 
tTFTF 41^11 : 

•q^g ^ if^ aifTOTt -qi ^NTtt, ^ -^n ^ ^dcTT ^ ^ ^ift ^ 3lk ># 

MF^frl F»t dl<l<a MHlMi FTR»t : 

FS A fF» Ff^ FT^ SlfFFTRt FT FRfFRt F»t ^ ^FT 4f ^t FTFt i Ft ^FF 3lk F^ FF FTFTcfFcft FRtlF ^ FFTRT 
^t 'FTT^ fatHFil ^ I 

54. ^FF^te—fFRTt FcTFFH ^ '3H 4ndFH ^ FeFFT TO FT ^FT Fit Fr^F? RlPife 3TFfF ^ FT 

Ft^TT ^t4t, FT# ^TTt 3TFfF FftFt^T Fft, WTTF^T ^t FT FR^cT #T : 

FTRJFJt i 3TfqFTTft FT FRtFRt FTTT ^ FFF f^T, fFF^f FF 3FdT t, TTTF ^^cT F^t cfTTO F7t ^FH fFFT, FTt FcTF^fe 

■^FT I 


3RFTF-6 

3ftT M<i4^vj [ FiT FFF 

55. ^^t ^ FFFT.—fF fafHF F f ^ FFF^it’ ^ 3RF#T ( F^ 3lfFFTTTt FT FRtFRt Pl^RlRsirf FFOT Fft TJ^Ft ^ 
fFR FTF #tFT, 3TF^ :— 

(FT) 3i|ctilVi°n 
(T5) fa^lfFFFT sfZjJt 
(F) FtFTTtFft^t 
(F) 3RTTFRF^t 

050 fF^F 3TT^fTFFT ^t 3?tT fF#tF ^t 
(F) FTJpT sfa 
(t?) iF^rF 3TFFTIFT 

56. ^^T%FR%^f^WIFFFTf«I^.—'WFT tFf*RT Sltj' ?nf«l^cl ^^'a?FiT THtF^Rt 

fciRFH 55 #f F^irdPiR^ fFRTt FFFT Fit Fit F^Tt # TT^FT I 
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57. FT % ftfiftt 3|fi|«Hl/l FT FJftFTft F»t qmti to ^</i.—(1) FTT 3lfa«W< 

toFT ft wm ft, ff fttotoft*rto a K Fi gr pra m tofanFtto witototototoraft afn^r sttt toft 

ffttt to *5^ ftt ft uftft3< u i ftt Titon i 

(2) FFFtoftNr ftrnF»rnTfttF» FFft, FFFFTftoto toft tototo ft Ftotot to ftff , 5?n Ftonr Ft ftto ft 3rto 

<to°4 FFF FJTft FT ^jft FT FT : 

FTFJ Fft to$ 3Tfto>rft FT <t>4qi(l y'4MKrM to FTFTft to FF 3TFft aftr 3TFft FgFto ^ FTTT U^TffiF toto to %tr 

sitt ffff qn**fato wrif to ton to^ Fto to Itor ftf sVh i 

58. to FTFFT 3TT% FT RmI^ F»T wi.—to$ 3rf^iq»i0 FT <ti*tai$ Ft sg^<j) FT ft, FF FFT 5^q> |q<*«& 

3FTOT tof aTJ^TT F tot toll FFT Ft, tot TFR FT FH? IT FTFF 3WU FFT FF FT to ft ^ ft^TTcT FT I 

59. ftostoN arflitot ft totot to fto to.— -toft to arfatot fi totot to to 

tor to to FTtot to ffttotoftr ft1 

60. antoro^to— 1 (i)to^to^totoT^tosrtoftftotorftotto 12 tofto^^rrtoq^ 

^2^1 ft TTFfflT ft ! 

FT^ T^F WI ft FTT fftl ft 3Ttor to <*itoWh FFf tot FT FFito ft : 

ftf[ff torftoftftt^totoTTTF d^ivi to tot* tor Ttonft to tot to 'ft to tor ^ttqttt ftonFr to ft anjFfttor 
w fto ft totor Ft fttj 1 

(2) toft arttotoFT FtoFrft to ^srto ftm to f«tf toto^ to ^ Fetor fttt ft F*rto ^tft to to^F ftoto 
FT 3 UH l ^ l R l * WW FT 3T^to toft 1 

( 3 ) (ft) toft afttorft eft tiff ft toft totosr to ft Fto sro tot* tot to 3ntotorF> igtot amto to ft fttto tot 

to arrft fttft *ft ^ntot 1 

(^0 toft toto ^ to«r ft toft to^T to ft fttt to # ^ antoF^F ^zt to to 1 to*<T ton ft 
F t tot to ft totom ton ft ^i ff totot to Mtor-62 ft torto ftf ftttot to 

f^t tonto ^ tocrfto Ftoi 

(4) 3TTtotoFr^ft,'F T T”lFtoF ( 3 ) (ft) ■^aTfttnFFi'FtorFn^to ^ftoiF antotoFT^rfton 64 
^ 3T#r totF <H I »to F> T^ft ftotor 65 Tft ar#T FTffl ^ tofFF 66 Ft ar#T fft^rF ^ fftFTF toft 3PF FFTTT 
to ^ TTTF tojr to to FT FFto 'ftl 

61. ftotmfafrN Jgsfi.— (i) towft ft Ftotot FTto^n toiF ft fttom 

ftottotolTT ^^t F>T FTF FftTT : 

FTFJ FTTto ftFT FT FiTftFTT FFF FTTft FT ftFT ^FTTF toft ^ Ftft ft to fftfttoFFTK to to *i\it*\\ I 

(2) artorft ft FTftto toft ftt ttff arto to toto Mftto ft ft to to ^to to fttftt to tot 
faftqiteTTTftot FTF ton I 

( 3 ) MFTfFFTTT FT Fto FTcF totolft FT F>ftFTTt to ato? "ft fto to FfrtotoFT FTft FTT FFTFTT ton I 
(4) 31 ftoFT, 1989 FF> fttocT 180 to to toft ^ tor MtoftFTK ^T 1 Fto, 1990 ft 240 to ft 
toftFr to ffttotoTT ito toto to ft tot 11 


(5) fspto toftFFft FTFiftto FTTT ffttofftFiTCTg^ ^ Ito ^ tofta ft FF> T ira to to FTtot torto 
ftftt arftftor ft i 

(6 ) ff anton fftrrft "FF-lftFF ( 5 ) to aiftan ftt ttftfh tot ton ft aftr ftoft ftttf to Fcnti ton ^ftr Iton ft 

TTFiFT ft : 

FT^ Flft F^TF tofttot FTT FF FFTFPT Ft FTrfl ft to ftftt 3rto FFF tof «ft ftt FF ato toton^TT m'<3\ to FF 

torn i 


62. fttFTft to iJdcll 3ftr 3TtofTFrT fttolft to *5tot.—(O toTFT toFFTTft FT Fvtolft to fttoft 5^to FT ffttooFTT 

wh! srfftF ft fftftom fff fto to ft totof ft F?to toto^r to to Fntot tor ^nf to fff tor ft to Fto Fmft i 
(2) (FT) F^T tot ftFT to Frtoi ^ toftFT FTF to 5/2 fftl tot FT ft FFF TsTTct ft Ffft FTFT FTC7TT fftft 

ff ftt toftto to ftom ff to^r toFi fft ft to totot ^ ffttorm ft ton i 


i >ii' 


I »>«il|f|JH»l 
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(TsT) «T1 MI-0 FT r^PHI *£<<d, f47T4 3|fadild FT di*fel dqiPl^d 44 FTTFT't FT 4FT 4 TFFT^FF 44 FIcTT 
4, F> ffe ^qfPl^Iri 3?fT cFTF-FF Fit dido FFi ycddi ^pf FifesT FTF F> Ife 5/2 14 f Fft FT4 FFT FH4 
f4 ^t^^ttf? 'aii^Hi 

(F) '»!«( f4>41 STfacfild FT 'bd'did f 4 4dl 4 SdiHi FT Ht>^l -^tlcii i? FT d^lFiKd "4 4 ^ifdl 4 FF 33-1 

4W<£< FTTT Ifept’ *34 4 ft 4 ^ZTFTFT HS^d fen tM 4 FT ^fe ^pg 4 Ff 4, 4 F?4 FTH 4cfe FTF 
Fi 3TcT FFT ilcd«t} ’'pf 4ct’£7 FTF 4 5/2 fe Fit FT 4 4lHld Tg^4 FT f4feFT ^<4 Fit ^Hl F>t 4 4 ffe 
3TgjTTF "fen 'jm< < ul 

(’ E T) ^TFT 3Tfadild FT <*i4-qid Fd ^jqfwfd FT fefe Fit 3?FfFFit 4 ft 4 ^dl FT Pdfe^i tg^cl “733 K^H ” 
4 ^F 4* TTFTT FFT 4, FIT 3Ffe 4 Fit! ^<dl FT tFfeFT 4 44 FT FFT Fit FTF FTctt o*fe 

feret wg4 ft M*m f^ 4 Fit ar fw^ 10 fe4 ar^fer "treffer” 3feF 4 p?r 4 sthrtf ftf 
4 FIT fel mii^m : 

FTFJ 41 Hid tg^dl FT Pdf4iPHl sg^ed IferfetsicT TTcff 4 SRFFt'T <5<rl«bl HHK1 4Ff 4 4Pdd Fit FT FFiFt t. 

STF^:— 


(i) 3Tf4<*id ft eti^id, 41 Hid *$<4 ft fafenr ^4 f 4 3TFfF 4 4 th fft ndd f 4 g4 w<i ^r 

W% #TT : 

srftchid ^tt «f> 4 -qid %rt °fft 5 T ^ nt ^ 41 Hid "% F 4>41 41 ’tft ^ 4 Tpt 

’ c riT^Tf^FTT Mim ch<d 3 i^nfd fR * 531 ?? ''R ^ TT^cTI "t fl? * 3 ?fe‘ 41 Hid ^<41 ^T 1 f 4 f^TRTT Wdcd ^ fR 3 f 4 fef 
fe^ 4f ^ 3fel 3ffl ^f^f R31 ^ ^l^Hl 

(ii) *4^1 ^ TT«RT ^4 ^ ^TF 41md *^t *^t *ZTT Rr+rMl ^£\ m\ jmfc1=h 37T«TR m 4% ^fr 3lfetl 

(iii) t41^l4 fe4t RRFTNTRT f4[4iCHI oqqHl4l ^RT f4feRI yH^I-^ 'SR^cT ^1 4lHid ^ ^cd ^TI 

t^feRT 3F7t -^t eft *3fT R^cf1 il 

(iv) 41 nid ■’TT 14 I 4 >rH!-tg^l ^fl HHlpKt FT f?R *4 ^JET T R 3 TH ^ arfR^Td ^TT ^ 4 -clld R fR 3 TT 7 F 7 

FT^FTMRT f4fem oqqni41 oFT MHl’JI-F? TTT^cT ^t 4 fer ^ ^c^cil "t f4r 3TF °TF FT 3Tl4 4M tl 


TWfeFT ;—^TT feFFT ^ *sfen ^ f^— 

1. “ 1 feFRT, 1987 M cT^T ^ 3Tfenft RT =f»4^lld R^T 4‘ Fc^FT ^ ffe 20 fe ^TF 4fet ^ "FT Rf+oMi 
FTl FFFTTfeT I FTTT 180 fe cT^ TTffe ^Tcfl t I 
Z 1 ffe^T, 1987 ^ 18 37^FT, 2005 cTFT 3Tfenrt ^IT =h4^ld ^ FrFFT ^ ^4 4> fei 20 fe 4tHITt ^ ts<d 
"FT f4fem ft! FF FTF fell 

1 19 3tf^5t, 2005 R srfwd ft ^4^id 3ml ^fl rft ^^th is rttt^ 37^#t^ 4fo;^TT ^ 

Fr^Fi ''pf ^ f?TF; 30 fe' F>t 41 Hid F>t ^<d "FT pqfowi F^ ^<d FF FTF “BW 3flT *^41 ‘'pf 4FT ^ 44p? 
540 fe F4 3fel -% feT TTFfe FT? ^T TTFFft t dfk FT ^TTFfl cTFTF FT FFTf^fe ^ fe^RT^TTIT TTfFF 
t4TF>i 4 feFKTTT oFFTTTFT £RT ’FTTl M^\ FFTF-FF FRjTT feT FTF FT 41 FTFT Fit "FT Tfefl I 

4. 19 37F7JFT; 2005 *4, FRF FTlf STfFFiTft FT FFtFTfl pFH’t 4 ft ^ 24 Fnf ^ FTT lei^ 4 1 , F^ 37fFF>TF7 90 *fe 
3T^FFlF 7WF fq; Fc^Fi T pf f 4 ^ Ife 30 fe Fit 3Tf?TftF? FlFtfl Fit ^od FF FTF FlFT I 
63. 3THT^H U| TgtTjift—(1) 3rfFFiTTt FI 4i4Fld Fit ^RFFTTF t$<d FFt 4t Ffirnfl *FF c5H^ FTTT Fitf TTTFTT’F ^|<d 
4lF F 4l 3?lT FF fr dH^td 4FT 3TFfF Fit *FR 4 RF4 H7 FT^TF FTfFFTTt ^TTT 41 Hid Fit ^FTFlfFF F?t FHT FTFT ’ll 

(2) srfFFiTft FT ^H^ld FF TRpFit *Fl4 FT?ft ^RFFTTF Tg^?t Fit 3TFf4 fFiTTt 4t 7TFF 90 fe FT TTfe RFI Fit TTFTF 
3TFf4 ^ <d<M 360 IFF 4 3TfFF)“ 'id dd : 


FT^ 3TFFTfeT MRl^TfFFT 4, 37^97, 4t^ "4 3p[4tFF 4 Rh41 37f4=hld FT F>4ft4 Fit 720 fe Fit 3TFf4 FFT 
3RTTFTTF ^4 W ^ TTFiFT t : 

FTFJ FF 44 fFT 3TfFFiT4 FT FT4FTF Fit ^TFt Fife 4 FTFct 4 4r£ Ft 37^4KH 4 3T«F5J ^4 720 fe 4 3TfFFi 
3TTTTFTTF1 yJdd 4^T F>T TTFnTT 4 44 41^, 4^T 3T^4tFF 4^ TIFF, PnPan ^F 4 "3TT4 (cm, f44F FTRFT STtFRlRsid F^FI I 

(3) TT^F FTfFFiT4, IF fFrTFFf 4 ^TTT 3RFFT ^FFfe t TTTt4 tFFTF, 3TfFFiRt FT F>4FTTt Fit 3T^4f fed 3RF 
FFFT Fit ^4 Ft TTTF FT TTr4 fet 3TWWT ^4 F^T FR RFTcTT t I 


4253 GI/10—3 
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(4) aTTTTRTm to 3TRfa to tom tom RR to SEJ^R Rfd 1? sfk TO to Tg^t to 3TRfa to WIT 
dcM<|f«& to ftnH *l?l to) wnft j 

ETnj WT RTfaRTlft RT RF M«IH to RflRT t % SETTOR Tg^t to mjto Rttot RT ftod 3ER to RIET to 

3ttr?rr irf «d to ito arfamto et RdEid to fmaT "4 w$i to, m fato d TEnm t fto armEim Tgto to arafa tot wr 
^TFRjfe to faTE tot «n^l 

64. ftofE antoto'R Tg^to rrt fato gg^t—ftotot arfaRTd et Rnfard to toton^, TEmn, eIter Mm , nfa 
to fato arfaEnto et *4Eid to eete et ftoftor tsit r^r nto et tod see EEtmt to to; tom % tofatR teeth: to mfatoR 
■frofcff to 3T^TTR OT farftoEE ton RflR, ftotE antofaR Tg^ RET ftofa ^nt to R^Tt fa RTT RRfa T? I 

65. RTjfa Tg^to.—(1) R^fa sg^fa fa m to RR7 ER to W ETR mr to aTEfto to Tg^ to TIRfa t fanto 

torto Erjfa to ete to aiEfa et RtoR sieet Eton fa tier to Tg^t tot mfe t ci^nfR ? to Tg^fa faton arfaEfat et Etond 
fat Tfafa faET 3TEfa fa fam 12 RTR fa 3lfEE» nfa fafal 

(2) 3T^l^Rdtod3ERTOCRd^^Rm^^RR^f t%3^1^^RTR3Trdtotod^R3IR?R 

to fa ntot 4fad y<H to nmto ■nrEfto dfa 3F|dE to ttte dfa fa TfaEjd ffafam oqqtii4l ■grn tot rete-ee unfa to 

fa fa i 

(3) RTjfa Tg^t, tod Rfto totod - * j r ^tod Rd ^ ^ ^ '#nR r^ rr 4t r^t ton rt trrh t, 

toi^Rdf toto rirtrt totftom rrrrrtrt« d rrr?tt^t^" to ;stirti i tod rtr^ri i to rr^strjr^rrrr? 
todtoto toto to to? ^ 3?^4h Rt w to totom sto ^ a^tofa • 


(R7) toRT RRi RIRTRT ^ W TT6^T Rt %R l^t to wto; 

(T3) totod RT totot sRI RrSTRR RRR ftiR to "OTR? RtolT ^ RTtRR ^ RRTRT R7J RtTRT R^f toll RT^Tf to 

tod ^ ^ to^ to> to ftotiR r^|r tonri 

66. f^rR 3T^T?T.— ( 1) jm toRRR’ :Y^to RTR Rt TtErM R1RiR> d RvR f, to] ^RR ^ to TRto tot to 

tod ^ ton is to to arto ^ to 3qw?< to ton ri rrrh t, mt\\ rftrt ^ rfr to tom r 15 to ^ rr^ 

RT to tot^sT d’ T5% RTR RRT; 

( 2 ) 15 to to dto atoR to ton to4l' rrr tomtot rt Rtotot tot i^t rt tot R dto ^4 to to ton to rrrt 
^d to ton rh Tto toRi rttht: 

(3) tocR 3TRRTRI to tofd 3FR RRTR to to TRR Tltofto fto^R T $\ TTtoRI; 

(4) to?R 3iRR?m tot tototot ri totof to tod ser ^r to df tofto tot' ton RmnT; 

(5) Rid totRR torto ^toi to tom fto^ 3 trrr?t rtt wtrt tot ton ^trt t to dto itot to rwi rht 

RfrnRT! 

67. Tg^to Rir riw ^tRT —3dRRtot rt rt4rk 1 to ^ r< rt nrrto dto to ton to r tot rt nrrto Tito ^toto 
oRRRR to Rntod : 

re^ Rid totond rt Rtotot to toRiRRET to ton ^ to Rto t to nnto ftonr tototorto to dto totot to tofto to 
■qto tr tototot rtR tomd to nrto tjr^ to rrr ftoton 61 tonR-fdftom (4) to 3T*Rton Tifto ttottotorR wto tod to 

ftofdtoto toto: 


rt^ r? tor Ito w totf RtoRTfrf^ tor tod tor to to?n t to Rto o to TRto set totto ftortotonr to 3Ttoto 

toftor-ftotoR 61 to‘ sr-IrIrrr (4) to aiwiton totoftoto' to rttrt to TtoT dn toft: 


rt^ r? to fto dto Rtotot to ttrr to rft ito totot to rterrfr ^nto toqto ttrrt re to to t, nto TRto wr to 
ftottotoRTT to artoto to fto; ton 3 to Rto tkr tod i 

68. toRT to to 3rtor to dton rrt tom.—fnrr totorntt rt Rtotot to amt Into to trh rt rt 

tojr re to Rf f RF ton to and ttt to to tjrrt dm fan to rt ^inR to rt^t Tto to tom nnto tonto ftonr rt 

nto i 


69. upto '^>T rh^t tor ttrtmt #tt.--( i ) 3rftoto rt Rtomto fan fto arm ntom: toiton nnto toto rtrt^ 
to R^to Rtofdnn to <Eito m nmi fan #n i 
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(2) RT <*>4rR1 fRfR (Vi RT 3HMit etis4l r4 Rh 14 °h4ll, 3R«t> RlM RRRTPffTOR "SRc^t RR 3TfRR 

fRR fIrTI 

70, aroffer.—(l) arfRRnfi rt r>4’rt4 to rtt wi aMr ^ Mr rtr toti rtM rf : 

(rt) retort arc4 ^ rf 4* ftfw ^r to 

(Tsr) 1g£2t4 TOR 3TRFR RR RF RT RFRF^ RTT TTR4 4 7R?4 FT tM 

(2) MFils? u l TO? R?1 mfa Ml RRRT Rlt ^rft : 

(RT) arf^chid R> 7TRR "4* RTR1 Ri ft««l Rft "RTsRT RTl 4ls«t><, TTTR IfhT 4 aTRfRRT R>t $TRfR f 3TTT 
(Tsl) c h4' c ff<l R> T1RR 4 RTRT Ri fFRTlt R^T R^l R^l ts)'S c h<, T5: fail 4 3FTfRRT R?T 3TRf4 I 

(3) MFU6 U I RRR RT <*?dld 3?Rfa ^ 4 tR arfRRRU RT R>4 rk1 RR rt tjr 4 TRH RT cRTTcft ^ appRTT 4t RT TOT Ft, 
RfMMTRT 44 RH RTR FTOl 


(4) arfroTfi rt rt4ri4 rR ar^M rfsot mfa r4 wtt rtt4 tot to M Mu*) to au^i 1^ *n sTO'fro 

RTTRTT : 

rtrfj arot arogfro 4 to 4 ri^Pi^ arromf r 4 wn tor rftor wi 4 ttMto wf r4 tot^i 

(5) 44 MrI arfRRRfl RT t+>4 T 4l(l r 4 RFRF^ 3TRf4 aTjM RFt 44, RfF,— 

(i) TTOTTTOI 4' Mto TRH? 4 MM aMftTO r 4 fl 

(ii) ^3TM4 rt 4 3TTRT4 RRTfa rR i RT ^ fFR fTOT f4 TO4 4^4 T04 fTO M4 M* RF 

Trot to 4 ctro t, trot ttot rt TOtr rt 4rt 4 ti 

(iii) TRFTRTTRi '37T4 TRR Ri 37^1 R RT fl 

(iv) TTOTTTOT BRf RRTTO RT RRTRlMRTT RT 7TF4 TPjF RT TOTRrMRTT fWT RT RTR RT YTFT 4 t ( 


3RRTR-7 


rrM 

71. RfcTRi frfR rrt 4Vh.—(1) rR^ arfR^id rt «ti4-qi<1 froR «^4^i(l Rfror f^fR afft RRfN ^rrr affRfRRR, 

1952 ( 1952 RR 19)4' RRTfRfRtTO fRRR^ TORTR RRT RR RR # i? , -^4 ^k 1 RfTOT MR R>T RRTR ^tRT 3TR arfRTOt RT RtRrtR 

afk ■gm rMr Mtr R* Mrt TO tott afron tot arfRMTR ^ ^rrM ^ ar^RR fTrt i 

(2) (rt) rtRrtR rIto Mr afk rrtM tor arfRfTO, 1952 (1952 rtt 19) ^ TORf ^ arro an4 tot 

MRRTTTt RT RRtRlfT, TOT STfRlRRR RfT RRT “6RT” gRT TO ^|Rw4)* RTT RTO RR?T ^ TOTR RTRTR OT 

cTRR Rft Rf RRtRRt R7R T#T, 1995 ^ TORf TOT MRcT TOT I 

(13) ^R W ^RR M Rf %R RTTO 16 RTOR, 1995 ^ RTOt I 

72. TORT.—(1) 37fR^Rt RT R>4Rl4 TOH 7TTOT arMRRR, 1972 (1972 RR39) ^TORT RTTO-MV-JH (2) ^ 
3RpTR, “Rt 4t arfRRT ^rT, tor RTT rtr TOtt i 

( 2 ) Rr^RT Mr^rI RT RrNkT MrMMcT MlMf "4 ‘SRTOT ^ RTR 4tRT :~ 


(RT) ^RTfR^RTTO 
(TsQ ^RT, 


(r) 0.41 1r :7TRRcTT rt IrrM rtrrt 4rt tot af^41Rd fRfRPm arfRRR^ rt rrfrrr ar^RR rf an4 4rt '^ , 
fro; arRRR t, rt 

' R) 10 r 4 RfMRTcR 4 rT ■'jrt RR4 ^ RTTO^ cRTR-RR ^ RT, RT 


(T) ^r M RTt 4 rt ^tt ifi ^ r^rt^towto 4rt ttM<t rt) to frort tort 4 TO rMr r^ : 

RT^ RTRTRR ^‘ RTRRT RR^^T RRNrT ^ TTRR 4 aM^Ii RTt TTf7T RR RRRFTR MT fRTRT "TORT fRRTR 44 RTRpft 4* RtTO 

TR TfTRT TO TO M 44 RTFTRR ^ RRRR 4 rt r 4 fRrftR Ml ^ Fl I 


(3) arfTOT4 rt rttorT r4 tot TOR r4 TTfRT rt4rt Riif rr r4 4rt sttot w TOR 4 arfro ^ rft ^ Iro to 

MT4 RTT TOT r4r #TT, RTi arfTOcTR 15 WTR ^ TOT ^ ar^RRtR FP4 : 
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RjR faFTFTt SrfaTOT RT R 3 0 Tf eft f eft W RRRR 

^ 'Tr^zfi Tjof r 4 Ri %R 3RR RTH Ri ^RR R>t FT V <lfVl RF RTR Fl' J ll : 

RF 3&T fa fatft SlfRRFft ^ WT 3 #yR RW4 RTfa FKT %R RR 3ffaf ^TR RT OT^nfteT W? FPTf : 

RTR|RF 4i fa fa*ft 4>^iO =£%R ^ TTRR 4TT^H R^t ¥H1 faR Rfa ^ PW ^ faR RRlfafa Rrg, 3w«Kiai, 

rjaTffojf^ mm? rt fan rtt wfar ^ rf^ 12 rttt ^ qfaq fan (100 yfdvici), faRi^ yfa ct«r ffam Rfa far 

T^rTHTR 'ifaf R>7 3tfTRT WIT I 

73. 3lfec?m,—( 1) Refar 37fwft RT T ^ R TR 3TTTt faRfal fa \RTR 3RFifa-3 3 fa* RR RT^R-^ 4' fafel RR fa 

3jqfa 3#T7RT fat faq«ll ^TI faft Rfa RRT 3lffarra RRR7T FPR T4H fat 1? fa Rfa FF ffaffaT Rlffafat fa R=F ffa^ FRdl 

•dlfsR ! 

(2) fatf fafafat RT E pferft fa RRT RTC 3TRRT fafTR WT <jqfa$ld RR F^FT fa ^fa RRfaf RFfa fa %RRF FRT 
aq^TTeT fat IfaRT FfTRRT RFT % RF Ifa RF FFfTRH fat RSTffl ffa RF nlWd qi-wq fa t I 

(3) fafat fa Rifat fa fafafat RT *fat||fa fat sfa ffaTR fa fafa fa fa Mffafa fat fa ffa RR RRT ^pjrf fa 
ffaRT Rfi 7T4vTT fa fa % fat ffafat ffal4d fa ffa fa fat fa 4 faj Ft I 

74. TSTT^fm^ft^mT.—(1) 3lc^T 3Tf«T^Rt ^TT ^n4^rfr -^7 ^ f^TV •^T^ffeT^T ^?T ^HT^f ^ l^r 

H t 

farifa 1%# fatR RifaT fa 4 T^ifaftd ffa fa fa ffa Fifa fan i 

75 . fafafa m fafar ^t y£t wr&\ ^f ^rr —^rfwft ^r ^Rt ^r itm ^ Rmrf 

ttct? ^ 3t#t s?k smftr q^ 1 %r srm ^ Rt ^r^ft f^m ^ rr ^ : 

Tppr f^r?Tl 3Tf^*TCt ^TT Rn^fRt T^I ^ fqTVJ «d^«hl 3^T TFIB^T ^ 'TFf Rt ^TI TT^ft : 

RF 3fR % yj^l^ch RKT yidlr^ld ?NtR TTRt^T feft ^TT <*4qul ^1F4 ^ RTR^ R RFcTI 

qtpfi- cT^RFf FPTT I 

76. fRRrq4T eFT RFrRrTRF —3^KR^ TTRR-TRR RT 3TR^7I RT fq^TT ^TRT RT #n ^fl F4 Mwrf ^ TqRRt r4 

cqiRR^ RI f^Tf^cT ^74 ^ iTTR 5TmRR> TTR^ I 

77. fTTTR 3#TT ^T^irRlf.—( 1) RFT ^feTfe Wmf ^ 'dr^TBt 3Ir^ 1Wf ; f^WT, ’SR-lwr 'RT RRTT 
TTRRT TIRTFq RF RFtf TqRR RT RiRi^nT ^ 3RT^f Ft4 R> <^'R> ^ M^Tt Ft, 3fo ^ 37f^qijR4F 3?k Rr4^llTR\ RT ell^Ft,' fdlRrld 
iRTRI RfTffT 1? I 

(2 ) r4 Rttfr ^ f^ir , m fr to RuRid^ arfrqf^R rr zu&ii rt ^ ^ frfwrf^ 

^d4d RhR RR RT R^ Midi dlRRl I 

3^efr 1 

[Mw?5(4)(ii) ^f] 

^TfF^ yrfwfH <# ymw 

R. ^t.-'.RTRcRf/RTt.Rl*^l^R R^TT RR?n/RRFt ^ : 

(t) 4'fRRlfFrf/fR^f^RRTfl 

(ii) cl s? TTT^I <*>d<ri RRF 41i4d RlR RT MrTl ‘t’ I 

(iii) 4 : i Tj$ RqlRcT ^ RR^ rRt RT Rrdt ^ ^ftfRcT TF^ fR f^TF 1%RT t I ^ Rf^ iRR RR 3TTRR RT 15R R^T WR I 
%|F R^q t^R RT4 ^ fRR 3RRRR RRPR t I 

3RRTT 

2. ^ T TRfdRR R R^TFT Wl ffRT Rq^RF RlRRT Wt t 3fp RRW 1^ ^ ^ T?TF 

RTRRT^RflRTnW^^RI^ RR^cT ^ I^TR RTRt T^TI I 

RRftsT : 


FTRT^R 
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PARVATIYA G RAMIN BANK 
NOTIFICATION 
Chamba, the 29th October, 2010 

F. No. HR/623-2010-11.—ParvatiyaGramin Bank (Officers and Employees) Service Regulations, 2010. 

CHAPTER! 

PRELIMINARY 

1. Short title, commencement and application.—{1) These regulations may be called the Parvatiya Gramin Bank 
(Officers and Employees) Service Regulations, 2010. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

(3) They shall apply to every officer and employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to,— 

(a) a person employed temporarily on daily wages or to such person engaged on contract; 

(b) a person on deputation from Sponsor Bank, the Central Government, the State Government or any other 
organisation. 

2. Definitions.—(1) In these regulations, unless the context otherwise requires,— 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointing Authority” means the authority prescribed in sub-regulation (1) of regulation 5; 

(c) “Bank” means Parvatiya Gramin Bank established under sub-section (1) of Section 3 of the Act; 

(d) “Board” means the Board of Directors of the Bank; . 

(e) “Branch Manager” means an officer in charge of the branch of the Bank; 

(f) “Calendar Year” means the period commencing from the 1st day of January of the year and ending with the 
31st day of December of such year; 

(g) “Competent Authority” means the Chairman, in respect of officer and the General Manager, in respect of 
employee: 

Provided that if there is no General Manager, the Chairman shall be the Competent Authority in respect of 
employee; 

(h) “Duty” includes,— 

(i) service as a probationer, 

(ii) period during which an officer or employee is on joining time, 

(iii) period spent on casual leave, special casual leave duly authorised by the competent authority, 

(iv) period spent on training while in service, 

(v) period spent on attachment or deputation to other organizations; 

(i) “Emoluments” means the aggregate of salary and allowances, if any; 

(j) “Employee” means an employee of the Bank as classified under clauses (b) and (c) of sub-regulation (1) of 
regulation 3, and includes such employee whose services are lent to other organizations under regulation 75; 

(k) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the Bank) and children, parents, brothers and sisters of the officer or employee wholly dependent 
on the officer or employee but shall not include a legally separated spouse; 

(l) “Officer” means an officer of the Bank as classified under clause (a) of sub-regulation (I) of regulation 3; 

(m) “Pay” means basic pay drawn per month by the officer or employee in a pay-scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these regulations; 

(n) “Regional Manager” means an officer holding the charge of regional office of the Bank; 

(o) “Salary” means aggregate of pay and dearness allowance; 

(p) “Sponsor Bank” means the State Bank of India. 

(2) Words and expressions used herein and not defined but defined in the Act have the same meaning as 
assigned to them in the Act. 
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CHAPTER-n 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, 

APPOINTMENT, PROBATION AND TERMINATION OF SERVICE 

3. Classification of officers and employees.—(I) The officers and employees of the Bank shall be classified as 
follows, namely:— 

(a) Group‘A’-Officer 

Junior Management 

(i) Scale I (Assistant Manager) 

Middle Management 

(ii) Scale II (Manager) 

(iii) Scale III (Senior Manager) 

Senior Management 

(iv) Scale IV (ChiefManager) 

(v) Scale V (Assistant General Manager) 

Explanation : For the purposes of these regulations, the Chairman may designate the officer, as Branch 
Manager, Regional Manager or General Manager, depending on the work or functions assigned and the scale 
of the officer. 

(b) Group ‘B’—Office Assistants (Multipurpose). 

(c) Group ‘C’—Office Attendants (Multipurpose). 

(2) Nothing in this regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Casual employees.—Notwithstanding anything to the contrary contained in these regulations, the Chairman 
may, subject to such general or special instructions as may be issued by the Board from time to time and in consultation with 
the Sponsor Bank appoint person(s) in Group C on casual basis for a period not exceeding 90 days in a year to meet any 
exigency. 

5. Appointment of the officer and employee in the Bank’s service.—(1) The Chairman shall be the Appointing 
Authority in respect of officer and the General Manager shall be the Appointing Authority in respect of employee : 

Provided that if there is no incumbent to the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employee also. 

(2) Save as provided in regulation 4, all appointments in the Bank shall be made in accordance with the rules 
made by the Central Government in terms of Section 29 of the Act. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be specified by the Bank. 

(4) (i) Disqualification.—No officer or employee,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, or 

(b) who, having a spouse living, have entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post: 

Provided that the Appointing Authority may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this regulation; 

(ii) every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about 
his marital status as per Schedule-I. 

6 . Scale of Pay and Allowances.—The scale of pay, allowances and increments of an officer or employee 
appointed to a post in any of the Groups referred to in regulation 3, shall be such as may be determined by the Central 
Government from time to time, under sub-section (1) of Section 17 of the Act. 

7. Commencement of service.—Service of a person appointed in the Bank shall commence on the working day 
on which he reports for duty on a post in accordance with the terms and conditions of the offer of appointment made to him : 
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Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation.— (1) An officer directly appointed in Group ‘A’ post shall be on probation for a period of two 
years, which may be extended by the Appointing Authority for a period not exceeding one year. 

(2) An employee promoted to a post in Scale I of Group ‘A’ shall be on probation for a period of one year, which 
may be extended by the Appointing Authority for a period not exceeding six months. 

(3) (a) An employee directly appointed in Group ‘B 1 or Group ‘C’ shall be on probation for a period of one year 

which may be extended by the Appointing Authority for a period not exceeding six months; 

(b) An employee in Group *C’ promoted to a post in Group ‘B’ shall be on probation for a period of six 
months, which may be extended by the Appointing Authority for a period not exceeding three months. 

(4) Probation period of an officer or employee shall be liable to be extended within the permissible limits to the 
extent of extraordinary leave availed by him or if in the opinion of Appointing Authority his performance was dissatisfactory 
during probation. 

9. Confirmation.—(1) An officer or employee shall be confirmed in the service of the Bank if in the opinion of 
the Appointing Authority, the officer or employee has satisfactorily completed his probation. 

(2) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee, as the case may be, is not fit for confirmation in the said post,— 

(a) in the case of a directly appointed officer or employee, his services may be terminated after giving one 
month’s notice or pay in lieu thereof; 

(b) in the case of an employee, promotion from Group l B’ to Scale I of Group ‘A’ or from Group ‘C 1 to Group 
‘B\ he may be reverted to the post from which he was promoted. 

10. Termination of Service by Notice.—(1) (a) No officer or employee shall leave or discontinue his service in 
the Bank without first giving notice in writing to the Appointing Authority of his intention to leave or discontinue his 
service or resign; 

(b) The period of notice required shall be,— 

(i) three months, in the case of confirmed officer or confirmed employee, 

(ii) one month, in the case of officer or employee who is on probation. 

(c) In case of breach of clause (b) of sub-regulation (1), an officer or-employee shall be liable to pay to the 

Bank as compensation a sum equal to his pay for the period of notice required o^him. 

(2) Notwithstanding anything to the contrary contained in sub-regulation (1), an officer or employee against 
whom disciplinary proceeding is contemplated or pending shall not leave, discontinue or resign from his service in the Bank 
without the prior approval of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceeding shall not take effect unless it is accepted by the Competent Authority. 
Explanation : For the purposes of this regulation, disciplinary proceeding shall be deemed to be contemplated or pending 
against an officer or employee if he has been placed under suspension or any notice has been issued to him to show cause 
why disciplinary proceeding should not be instituted against him until final order are passed by the Competent Authority. 

11. Superannuation and Retirement.—(1) An officer or employee shall retire on completion of60 years of age: 

Provided that the Chairman may, on recommendation by the Special Review Committee constituted under 

sub-regulation (3), retire an officer or employee at any time after completion of the 55 years of age or after the completion of 
30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this sub-regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months pay in case of an officer and one month pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that if an officer or employee aggrieved by an order passed by the Chairman, he may within one 
month from the date of passing of such order, give in writing a representation to the Board against the decision of the 
Chairman and on receipt of such representation the Board shall take a decision within a period of three months. 

(2) Where the Board decides that the order passed by the Chairman is not justified, the concerned officer or 
employee shall be reinstated as if the Chairman had not passed the order. 

(3) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the sub-regulation (1). 

(4) The Special Review Committee shall, from time to time, review the case of each of the officer or employee and 
make recommendation to the Chairman. 
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Explanation : For the purposes of this regulation, the officer or employee,— 

(1) whose date of birth is first day of month retire on superannuation on the last day of the previous month on 
which he completes the age of superannuation; 

(ii) who attains the age of superannuation on a day other than the first day during a calendar month, 

shall retire on the last day of that month. 

CHAPTER-III 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service.—The Bank shall maintain the service record of an officer or employee, as the case may be, 
and shall keep at such place or places and in such form and shall contain such information as the Board may, from time to 
time, specify in this behalf. 

13. Seniority.—(1) Subject to the provisions of sub-regulations (3), (4) and (5) and such instructions and 
guidelines as may be issued by the Board from time to time, the Bank shall maintain separate seniority lists for cncli cadiv 
of officer or employee and category-wise seniority lists within a cadre. 

(2) The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and 
circulated amongst the officers or employees, as the case may be. 

(3) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference io the 

date of his appointment in the cadre or scale; 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre 
or scale, their inter se seniority shall be reckoned with reference to their seniority in the immedi ;ic!> 
preceding cadre or scale; 

(c) Where there are two or more promotee officers or employees having the same length of service m such 
preceding cadre or scale the seniority shall be determined with referenced their seniority m the immediately 
preceding cadre or scale, as the case may be. 

(4) The inter se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were 
in the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, Department ot 
Economic Affairs, Banking Division, New Delhi letter No. F-2/17/79-RRB, dated the 29th April, 1980 are adopted by the 
Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the then existing Branch 
Managers : 

Provided that the inter se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 11-3/90-RRB (I), dated 22nd February, 1991 shall remain the same. 

(5) The inter se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be 
reckoned with reference to the rank allotted to them at the time of their selection : 

Provided that if officers or employees recruited under the general or reserved categories are aliened to the Bank 
the inter se seniority amongst the candidates so allotted who joined on the same date shall be determined in accordance 
with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion.—All promotions shall be made at the discretion of the Bank and no officer or employee shall claim 
as a matter of right to be promoted to any post or cadre : 

Provided that promotion of officers or employees in the Bank shall be made in accordance with the rules framed by 
the Central Government in terms of Section 29 of the Act. 

15. Reversion.—An officer or employee who has been appointed to officiate in a higher cadre or scale shall be 
liable to be reverted without notice at any time where he is so officiating. 

CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of service of an officer and employee.—Every officer or employee shall be a whole time officer or 
employee and shall be at the disposal of the Bank, and he shall serve the Bank in its business in such capacity and at such 
place as he may from time .to time be directed by any person or persons under whose jurisdiction, superintendence or 
control he may for the time being be placed. 

17. Duties of an officer.—Every officer shall perform such duties and actions as may be necessary in times of 
need to ensure the carrying out of the normal work of the Bank every day including securing access to the office premises 
or branch, documents and equipment and receipt handling, processing, movement and dispatch of documents and records 
and such other matters relating to the business of the Bank. 
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18. Liability to abide by the regulations and orders.—Every officer or employee shall conform to and abide by 
mese regulations and shall also observe, comply with and obey all orders and directions which may, from time to time be 
given to him by any person or persons under whose jurisdiction, superintendence or control he may for the time being be 
posted. 

19. Obligation to maintain secrecy. —Every officer or employee shall maintain the strict secrecy regarding the 
Bank’s affair and its constituents and shall not divulge directly or indirectly any information of a confidential nature either 
to a member of the public or to the Bank’s staff, unless in compliance of the order passed by the judicial or quasi-judicial 
authority or unless instructed to do so by a superior officer in writing in discharge of his duties and shall submit a 
declaration as specified in Schedule II. 

20. Obligation to Promote the Bank’s interest.—Every officer or employee shall serve the Bank honestly and 
faithfully, and shall use his utmost endeavour to promote the interests of the Bank and shall show courtesy and attention 
in all transactions and dealings with officers of Government, the Bank’s constituents and customers. 

21. Contribution to Press, Radio, etc.—(1) No officer or employee shall, except with the previous sanction of 
the Competent Authority, own wholly or in part or conduct or participate in the editing or management of any newspaper 
or any other periodical publication. 

(2) No officer or employee shall, except with the previous sanction of the Competent Authority or except in the 
bona fide discharge of his duties, participate in radio broadcast, television or any other electronic media or contribute any 
article or write any letter either in his own name or anonymously or in the name of any other person to any newspaper or 
periodical or make public, or publish or cause to be published or pass on to others any document, paper or information 
which may come into his possession in his official capacity. 

(3) No officer or employee shall make any audio or video or photo recording of any official matter or publish or 
cause to publish any official matter without the prior permission of the Competent Authority. 

(4) No officer or employee shall, except with the previous sanction of the Competent Authority, publish or cause 
to be published any book or any similar printed matter of which he is the author or not: 

Provided that no sanction is required if such broadcast or contribution or publication is of purely literary, artistic, 
scientific, academic, cultural, educational or social cnaracter. 

22. Officer or employee not to seek outside employment or business or to promote family business.—No officer 
or employee shall accept, solicit or seek any outside activity, employment or office whether stipendary or honorary without 
the previous sanction of the Competent Authority : 

Provided that an officer or employee may, without such sanction, undertake the honorary work of a social or 
charitable nature or occasional work of a literary, artistic, scientific, professions, cultural, educational, religious or social 
character, subject to the conditions that his official duties do not thereby suffer: 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : For the purposes of this regulation,— 

(1) every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business 
or owns or manages insurance agency or commission agency, 

(2) canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this regulation, 

(3) no officer or employee shall without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to be 
registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any cooperative society 
for commercial purposes: 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of i 912) or any other law for the time being in force or of a 
literary, scientific or charitable society registered under the Societies Registration Act. i 860 (21 of 1860) or any corresponding 
law for the time being in force, 

(4) no officer or employee shall accept any fee for any work done by him for any public body or any private 
person without the sanction of the Competent Authority. 

23. Officer or employee not be absent from duty without permission or be late in attendance.—(1) An officer or 
employee shall no X absent himself from his duties without having obtained the permission of the Competent Authority, nor 
shall be absent hiirtelf to case of sickness or accident without submitting a proper medical certificate from a medical 
practitioner accepts • ♦? to the Bank. 
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(2) An officer or employee, who absents himself from duty without leave or overstays his leave, shall not be 
entitled to draw any pay and allowances for the period of such absence or overstay, and shall be liable to such disciplinary 
measure as the Competent Authority may impose : 

Provided that the Competent Authority may, if he is satisfied that the officer or employee has remained absent or 
overstayed, under the circumstances beyond his control, condone such absence or overstay and direct that such absence 
or overstay be regularized by admissible leave. 

24. Absence from station.—No officer or employee shall remain absent himself from his headquarters overnight 
without obtaining previous sanction from,— 

(1) In case of the Branch Manager/Officer In-charge of the Branch, the Regional Manager or General Manager. 

(2) In other cases, the Branch Manager/Officer In-charge of the Bank. 

25. Prohibition to accept gifts and dowry.—<1) No officer or employee shall solicit or accept or permit any 
member of his family or any other person acting on his behalf to accept any gift from a constituent of the Bank or from any 
officer or employee, subordinate to him. 

(2) No officer or employee shall,— 

(a) give or take or abet the giving or taking of dowry, 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, 
any dowry. 

Explanation : For the purposes of this regulation, dowry has the same meaning as assigned in the Dowry Prohibition Act 
1961 (28of 1961). 

26. Speculation in stocks, shares, etc.—An officer or employee shall not speculate in stocks, shares, securities 
of any institution or commodities of any description : 

Provided that nothing in this regulation shall be deemed to prohibit an officer or employee from making a bona fide 
investment of his own fund in such manner as he may wish. 

Explanation : For the purposes of this regulation, frequent purchase or sale of stocks, shares or securities of any 
institution or commodities of any description shall be deemed to be speculation. 

27. Restrictions on lending, borrowings and in vestments.—(I) No officer or employee shall, in his individual 
capacity,— 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 

under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not, having dealings 
with the Bank; * 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of a 
purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealing with such constituent 
in the purchase or sale of bills of exchange, Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 

Provided that an o~ ;er or employee may give to, or accept from, a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a Cooperative Credit Society of which he is a 
member or stand as surety in respect of a loan taken by another member from a Cooperative Credit Society of which he is a 
member. 

(2) An officer or employee shall manage his private affairs to avoid insolvency or habitual indebtedness. 

(3) An officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his 
position half yearly on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify 
his position. 
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Explanation : For the purposes of this sub-regulation, an officer or employee shall deemed to be in debt; 

(1) if his total liabilities, exclusive of those, which are fully secured, exceed his substantive pay for twelve 

months; 

(ij) unabie to liquidate his debts within a reasonable time if it appears, having regard to his personal resources 
and unavoidable current expenses, that he shall not cease to be in debt within a period of two years. 

(4) An officer or employee who makes a false statement under this regulation or who fails to submit the prescribed 
statement or appears unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency 
court shall be liable for dismissal. 

23. Movable, immovable and valuable property.—(1) Every officer on his first appointment shall submit a return 
of his assets and liabilities giving full particulars regarding— 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage 
either in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held 
by him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that, in the case of an officer, who is already in the service of the Bank on the dine of the commencement 
of'these regulations shall submit a return within three months from the date of commencement of these regulations. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31 st March of every 
year before 30th April of that year. 

(T; Mo officer shall, except with the prior intimation to the Competent Authority, acquire or dispose of any 
immovable property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any 
dependent member of his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 

transaction is,— 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of any dependant member of his family if the value of such a property 
exceeds Rs. 25,000: 

Provided that the previous sanction of the Competent Authority shall be obtained, if such transaction is 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the foregoing sub-regulation, the Competent Authority may, at any 
ume bv genem ! or special order, require an officer or employee to furnish, within a period as specified in that order, a full and 
voiupie.tr iiitv'.neni of such movable or immovable property held or acquired by him or on his behalf or in the name of any 
depen/N: ■ member of his family as may be specifted in that order, and such statement, if so required by the Bank, include 
the details of the means by which or the sources from which such property was acquired. 

29. Restrictions regarding marriage.—(1) (i) No officer or employee shall enter into, or contract, a marriage 
ws*h a person having a spouse living; 

(ii) No officer or employee, having a spouse living shall enter into or contract a marriage with any person : 

Provided that the Competent Authority may permit an officer or employee enter into or contract, any such marriage 
as referred so in clause (i) or clause (ii) if it is satisfied that,— 

(a) such marriage is permissible under the personal law applicable to such officer or employee and the other party 
to the marriage; and 

(b) there are other grounds for so doing. 

(2) An officer or employee who has married, or marries a person other than Indian nationality shall forthwith 
intimate the fact to the Bank. 
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30. Officer or employee arrested for debt or on a criminal charge. —(1) An officer or employee who is arrested 
for debt or on a criminal charge or detained in pursuance of any process of law for the time being in force, may, if so directed 
by the Competent Authority, be treated as being or having been under suspension from the date of his arrest, and/or 
detention, as the case may be, up to such date or during such period as the Competent Authority may direct: 

Provided that in respect of the period in regard to which he is so treated, he shall be paid subsistence allowance 
as specified in regulation 46. 

(2) Any payment made to an officer or employee under sub-regulation (1) shall be subject to adjustment of his 
pay and allowances which shall be made according to the circumstances of the case and in the light of the decision as to 
whether such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee — 

(1) is treated as on duty during such period; and 

(ii) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal orto any of the other penalties referred to in regulation 

39 if he is committed to prison for debt or is convicted of an offence which in the opinion of the 
Competent Authority, either involves moral turpitude, or has a bearing on any of the affairs of the Bank 
or on the discharge by the officer or employee of his duties in the Bank, the opinion in this respect of the 
Competent Authority shall be conclusive and binding on the officer or employee; 

(b) such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction 
and nothing in regulation 39 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of sub-regulation (3) and the relative conviction 
is set aside by a higher court and the officer or employee is acquitted, he shall be reinstated in the service of the Bank. 

(5) Where the absence of an officer or employee from duty is without leave or his overstay is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any law for the time being in 
force, the provisions of regulation 23 shall also apply and for the purpose of that regulation the officer or employee shall 
be treated as having absented himself without leave or as the case may be, overstayed otherwise than under circumstances 
beyond his control. 

31. Prohibition against participation in politics and contesting elections. —No officer or employee shall take 
part in politics or in any political demonstration or contest election as a member for any Legislative Body, Municipal 
Council, Zila Parishad, District Board or any other local body. 

32. Prohibition against joining certain associations, strikes, etc. —(1) No officer, who is not a workman within 
the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated 
with any trade union of the employees of the Bank who are workmen within the meaning of the Act, or a 
federation of such trade unions; 

(b) resort to or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions of 
service of any other employees of the Bank. 

(2) In relation to an employee who officiates in a grade or post, which is not a grade or post of a workmen, this 
regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the State, friendly relations with foreign 
States, public order, defamation or incitement to offense. 

33. Give evidence.—(1) No officer or employee shall, except with the previous approval of the Competent Authority, 
give evidence in connection with any enquiry conducted by any person, committee or authority. 

(2) Where any approval has been accorded under sub-regulation (1), no officer or employee giving such evidence 
shall criticize the policy or any action of the Government of India or State Government or the Bank. 



30 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III— Sic. 4] 


34. Function in honour of officer or employee.—(1) No officer or employee shall, except with the previous 
sanction of the Competent Authority, receive any complimentary or valedictory address or accept any testimonial or attend 
any meeting or entertainment held in his honour or in the honour of any other officer or employee : 

Provided that nothing in this sub-regulation shall apply to,— 

(1) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has 
recently quit the service of the Bank; and 

(ii) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(2) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 

employee to induce or compel him to subscribe towards any farewell entertainment; 

(b) no officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 

grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

35. Canvassing.—No officer or employee shall bring or attempt to bring any political or other outside influence 
to bear upon any superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

36. Subscriptions.—No officer or employee shall, except with the previous sanction of the Competent Authority, 
ask for, or accept, contributions or otherwise associate himself with the raising of any funds or other connections in cash 
or in kind from constituents or customers in pursuance of any objective whatsoever. 

37. Consumption of intoxicating materials.—An officer or employee shall,— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place; 

(d) not appear in a public place, in a state of intoxication. 

Explanation : For the purposes of this regulation, “public place”, means any place or premises to which the public have or 
are permitted to have access, whether on payment or otherwise. 

38. Sexual harassment.—No officer or employee shall commit any act which amounts to sexual harassment of 
women at workplace. 

Explanation : For the purposes of this regulation, “sexual harassment” includes such unwelcome sexually determined 
behaviour, whether directly or otherwise, such as,— 

(a) physical contact and advances; 

(b) demand or request for sexual favours; 

(c) sexually coloured remarks; 

(d) showing any pornography; or 

(e) any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

39. Penalties.—Without prejudice to the foregoing regulations of this Chapter, an officer or employee who 
commits a breach of these regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental 
to the interests of the Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other 
acts of misconduct, shall be liable for any one or more penalties as follows, namely,— 

1. Officers: 

(a) Minor Penalties 

(i) censure; 

(ii) withholding or stoppage of increments of pay without cumulative effect; 

(iii) withholding of promotion; 

(iv) recovery from emoluments or such other amounts as may be due to him, of the whole or part or any 
pecuniary loss caused to the Bank by negligence or breach of orders; 

(v) reduction to a lower stage in time scale of pay for a period not exceeding two years without cumulative 
effect; 
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(b) Major Penalties: 

(i) save as provided in item (v) of clause (a) of sub-regulation (1) of regulation 39, reduction to a lower stage 
in time scale of pay for a specified period with further directions as to whether or not the officer shall earn 
increments of pay during the period of such reduction and whether on expiry of such period the 
reduction shall or shall not have the effect of postponing the future increments of his pay; 

(ii) reduction to a lower grade or post; 

(iii) compulsory retirement; 

(iv) removal from service which shall not be a disqualification for future employment; 

<V) dismissal which shall ordinarily be a disqualification for future employment. 

Explanation : For the purposes of this regulation, the following shall not amount to be a penalty, namely,— 

(i) withholding of one or more increments of an officer on account of his failure to pass a departmental test or 
examination irt accordance with the terms of appointment to the post which he holds; 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time scale on the grounds of his unfitness to 
cross the bar; 

(iii) not giving an officiating assignment or non-promotion of an officer to a higher grade of post for which he may 
be eligible for consideration but for which he is found unsuitable after consideration of his case; 

(iv) reserving or postponing the promotion of an officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings; 

(v) reversion to a lower grade or post of an officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post or on administrative grounds uncon¬ 
nected with his conduct; 

(vi) reversion to the previous grade or post of an officer appointed on probation to another grade or post during 
or at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders 
governing such probation; 

(vii) reversion of an officer on deputation to his parent organization; 

(viii) termination of service of an officer,— 

(a) appointed in a temporary capacity otherw ise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment; 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement; 
and 

(c) as part of retrenchment: 

Provided that no minor penalties as specified in items (i) to (v) of clause (a) of sub-regulation (1) of regulation 39, 
shall be imposed by the Competent Authority unless the officer is given a notice in writing,— 

(i) informing him of the grounds on which it is proposed to impose the said penalties; 

(ii) giving him a reasonable opportunity for making a statement of defence in writing within a period of 15 days 
from the date of receipt of notice and statement of defence, if any, submitted by the Officer shall be taken into 
consideration and of being heard : 

Provided further that no order in imposing any of the major penalties specified above, shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
framed in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided further that no enquiry shall be made, if,— 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment for 
which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 
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2. Employees: 

(a) Minor Penalties: 

(i) censure; 

(ii) recording of adverse remarks against him; 

(iii) withholding of increments for a period not exceeding six months. 

(b) Major Penalties: 

(D fine; 

(ii) withholding of increment(s) for a period exceeding 6 months; 

(iii) withdrawal of special allowance; 

(iv) reduction of pay to next lower stage upto a maximum period of two years in case the staff has reached 
the maximum in the scale of pay; 

(v) removal from service which shall not be a disqualification for future employment; 

(vi) dismissal: 

Provided that no major penalties as specified in items (i) to (vi) of clause (b) of sub-regulation (2) of 
regulation 39 shall be imposed by the Competent Authority unless,— 

(i) an order in writing signed by the Competent Authority and no such order shall be passed without 
the charge(s) being framed in writing and given to the employee and enquiry held; 

(ii) giving him reasonable opportunity to answer the charge(s) in writing, and defend himself: 
Provided further that an enquiry need not be held if,— 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of 
removal or dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause 
notice. 

40. Waiver of the procedure.—The requirements of regulation 39 may be waived by the Competent Authority — 

(a) if the fact on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with the officer or employee; or 

(e) where it is reasonably not practicable to observe the procedure specified under regulation 39 : 

Provided that no requirements of regulation 39 may be waived unless the reasons for doing so are recorded in 

writing and placed before the Board. 

41. Delegation of the power to enquire.—The Competent Authority may, by general or special order in writing, 
delegate to,— 

(i) An officer who is in a higher scale to the officer against whom the proceeding is instituted, in the case of 
officer; 

(ii) An officer, in case of employee, to conduct the enquiry under regulation 39 : 

Provided that the Competent Authority may, at his discretion, nominate any officer working in the Bank, including 
those on deputation from other institutions or any public servant who is in a higher scale to the officer or employee against 
whom the proceeding is instituted, to conduct the enquiry. 

42. Common enquiry.—Notwithstanding anything contained in these regulations, if two officers in different 
grades or an officer and an employee are involved jointly in an incident and disciplinary proceedings are sought to be 
instituted against both of them and the Chairman is of the opinion that having regard to the facts and circumstances of the 
case, the Competent Authority in respect of both the officer and employee should be the same, the Chairman may direct that 
the Competent Authority in respect of the officer shall be the Competent Authority in respect of both the officer and 
employee involved and a common enquiry shall be held into the charges against both of them. 

43. Corrupt Practices.—Notwithstanding anything contained in these regulations, the following provisions 
shall apply where it is alleged that an officer or employee has been guilty of corrupt practices, namely,— 
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(a) where it is alleged that an officer or employee is possessed of disproportionate assets or that he has committed 
an act of criminal misconduct or where the investigation and proof of the allegation would require the 
evidence of persons who are not officers or employees of the Bank or where, in the opinion of the Chairman, 
the investigation into the allegations cannot be conveniently undertaken by the Bank, the investigation into 
the allegations may be entrusted to die Central Bureau of Investigation or the Central Vigilance Commission 
or such other Authority as may be approved by the Chairman; 

(b) if after considering the report on the investigation, the Competent Authority is satisfied that there is a prim a 
facie case of instituting disciplinary proceeding against the officer or employee, he may send the investigation 
report to the Central Vigilance Commission or such other authority as may be decided by the Chairman from 
time to time in this behalf, for its advice whether disciplinary proceeding should be taken up against the officer 
or employee concerned; 

(c) if after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceeding may be instituted against the 
employee concerned, then, the enquiry under this regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose; 

(d) The Commissioner for Departmental Enquiries or any other person nominated by the Central Vigilance 
Commission shall submit his report to the Competent Authority; 

(e) The Competent Authority shall forward such report to the Central Vigilance Commission for its advice as to 
whether the charge or charges, as the case may be, to be framed and the penalty or penalties to be imposed 
under regulation 39; 

(f) The Competent Authority shall, after considering the advice of the Central Vigilance Commission, impose the 
penalty. 

Explanation : For the purposes of this regulation, an officer or employee shall be deemed to be guilt)' of corrupt practices 
if he has committed an act of criminal misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption 
Act, 1988 (49 of 1988) or he has acted for an improper purpose or in a corrupt manner or had exercised or refrained from 
exercising his powers with an improper or corrupt motive. 

44. Restriction on engagement of a Legal Practitioner. —For the purposes of any enquiry under these regulations, 
the officer or employee shall not engage a legal practitioner without prior permission of the Competent Authority. 

45. Disciplinary proceedings after retirement.—(1) An officer or employee who is under suspension on a 
charge of misconduct and who attains the age of superannuation, shall be deemed to be in service even after the age of 
superannuation for the specific purpose of continuation and conclusion of the disciplinary proceedings and issue of final 
orders thereon. 

(2) The officer or employee who is under suspension shall not be eligible for any subsistence allowance for the 
period beyond the date of superannuation. 

(3) The officer or employee against whom disciplinary proceeding has been initiated shall cease to be in service 
on the date of superannuation but the disciplinary proceeding shall continue as if he was in service until the proceedings 
are concluded and final order is passed in respect thereof. 

(4) The officer or employee against whom disciplinary proceedings has been initiated shall not receive any pay 
and/or allowances after the date of superannuation and also not be entitled for the payment of retirement benefits till the 
proceeding is completed and final order is passed thereon except his own contribution to Contributory Provident Fund 
(CPF). 

Explanation : For the purposes of this regulation, the normal retirement benefits such as encashment of privilege leave and 
Gratuity may be withheld till the completion of the disciplinary proceeding and passing of final order by the Competent 
Authority and the release of benefits shall be as per the final order of the Competent Authority. 

46. Suspension.—An officer or employee may be placed under suspension by the Competent Authority and 
during such suspension period, the officer or employee shall be entitled for the following subsistence allowance, namely,— 

1. In case of an Officer : 

(A) Basic Pay 

(i) For the first three months of suspension, one-third (1/3) of the basic pay which the officer was drawing 
on the date prior to the date of suspension irrespective of the nature of enquiry; 

(ii) For the subsequent period,— 

(a) where the enquiry is held departmental ly by the Bank, one-half (1/2) of the basic pay the officer was 
drawing on the date prior of the date of suspension; 
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(b) where the enquiry is held by an outside agency, one-third (1/3) of the basic pay for the next three 
months and one-half (1/2) of the remaining period of suspension. 

(6) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in items (i) and (ii) of clause (A) of sub-regulation (1) of regulation 46 at 
the prevailing rates or at rates applicable to similar category of officers. 

2. Employee: 

(A) Basic Pay: 

(i) For the first three months of suspension, one-third (1/3) of the basic pay which the employee was 
drawing on the date prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) where the enquiry is held departmental ly by the Bank, one-half (1 12) of the basic pay, the employee 
was drawing on the date prior to the date of suspension; 

(b) after one year, full pay if the departmental enquiry is not delayed for reasons attributable to the 
concerned employee or any of his representative(s); 

(c) where the enquiry is done by an outside agency and the said agency has.come to the conclusion not 
to prosecute the employee, full pay shall be payable after six months from the date of receipt of report 
of such agency or one year after suspension, whichever is later, and in the event the enquiry is not 
delayed for reasons attributable to the employee or any of his representative(s). 

(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if anv, 
shall be calculated on the reduced pay as specified h terms of items (i) and (ii) of clause (A) of sub-regulation (2) of 
regulation 46 at the prevailing rates or at rates applicable to similar category' of employees ; 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged its any other employment, business, profession or vocation : 

Provided further that if during the period oi suspension an officer o; employee retired by reason of his attaining 
the age of superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

47. Recoveries from subsistence allowance.—Ail compulsory deductions and all instalments towards repayment 
of unsecured loans and advances given by the Bank, if any, shall be recovered from the subsistence allowance payable to 
officer or employee. 

48. Treatment of suspension period and allied matters. — (I) The Competent Authority may, while imposing 
penalty, direct whether the officer or employee shall be paid the difference between the subsistence allowance and the 
emoluments which he would have received but for such suspension or the period he was under suspension and that, if the 
Competent Authority decides otherwise, no order shall be passed which shall have the effect of compelling the officer or 
employee to refund such subsistence allowance. 

(2) The period during which an officer or employee is under suspension shall, if he is not removed or dismissed 
from the service, be treated as period spent on duty' or otherwise as the Competent Authority may direct. 

49. Right to appeal.— (1) An officer or employee may prefer an appeal against any order passed under these 
regulations to the Appellate Authority mentioned in regulation 50 within a period of 45 days from the date of receipt of such 
order. 

(2) The Appellate Authority shall decide the appeal and pass order preferably within a period of 6 months from 
the date of receipt of the appeal, 

50. Appellate authority. —An appeal shall lie before,— 

(i) the Board, where the Chairman is the Competent Authority; and 

(ii) the Chairman, where any other officer is the Competent Authority. 

51. Requirement of an appeal.—Every appeal shall comply with the following requirements; namely,— 

(i) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage; 

(ii) it shall contain all materia! statements and arguments relied on and shall be complete in itself; 

($} it shall specify the relief desired; 

(iv) not be addressed to Director personally. 
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CHAPTER -V 

PAY AND ALLOWANCES 

52. When accrue and payable.—Subject to the provisions of these regulations, pay and allowances shall accrue 
from the commencement of the service of an officer or employee and shall become payable on the last working day of the 
each month in respect of the service performed during the said month. 

53. When pay and allowances ceases.-—Pay and allowances shall cease to accrue as soon as an officer or 
employee ceases to be in service : 

Provided that if an officer or employee dismissed from the service of the Bank, the pay and allowances of the 
officer or employee shall cease from the date of dismissal: 

Provided further that if an officer or employee dies in service, the pay and allowances shall cease from the Jay 
following that on which the death occurs. 

54. Increments. —In a scale, the increment shall accrue on the completion of each specified period of service on 
each stage of that scale, whether such period be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 

CHAPTER- VI 

LEAVE AND JOINING TIME 

55. Kinds of leave.—Subject to the provisions of these regulations, an officer or employee may be eligible for the 
following kinds of leave, namely,— 

(a) Casual Leave, 

(b) Privilege Leave, 

(c) Sick Leave, 

(d) Extraordinary Leave, 

(e) Special Casual Leave and Special Leave, 

(0 Maternity Leave, and 

(g) Paternity Leave. 

56. Authorities empowered to grant leave. —The Competent Authority or any other officer authorized by him in 
his behalf shall grant any kinds of leave as referred to in regulation 55. 

57. Power to refuse leave or recall an officer or employee from leave.—(1) Leave cannot be claimed as a matter 
of right. When the exigencies of the service of the Bank requires, the Competent Authority shall, by order in writing, refuse 
or revoke the leave of any description. 

(2) The Competent Authority may, whenever the Bank deems fit to do so, recall the officer or employee who is on 
leave to join in his duty in the Bank : 

Provided that if the officer or employee is out of headquarter, he shall be eligible to be paid the actual expenses 
incurred by him and the members of his family for returning to the headquarter. 

58. Place of reporting on return from leave. —An officer or employee who is on leave shall, unless otherwise 
instructed to the contrary, return for duty to the place where he was posted before proceeding on leave. 

59. Leave not admissible for an officer or employee placed under suspension. —No leave shall be granted to an 
officer or employee who is under suspension. 

60. Casual Leave.—(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 
working days in a calendar year: 

Provided that not more than four days casual leave may be availed of at any one time : 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a 
pro rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following 

year in respect of an officer; 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees and such sick leave shall be in addition to the eligible sick leave limits specified in 
regulation 62; 
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(4) Casual leave may not be granted in combination with any other kinds of leave except as provided under clause 

(a) of sub-regulation (3), Special Casual leave under regulation 64, Maternity leave under regulation 65 and Paternity leave 
under regulation 66. 

61. Privilege leave.—(1) An officer or employee shall be eligible for privilege leave computed atone day for every 
11 days of service on duty : 

Provided that no privilege leave shall be availed of before the completion of 11 months of service on duty at the 
joining of his service. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated up to 31st December, 1989 for an aggregate period up to 180 days and 
from 1 st January, 1990, the privilege leave may be accumulated up to not more than 240 days. 

(5) An application for privilege leave shall be submitted by an officer or employee one month before the date from 
which such leave is required. 

(6) The application which does not satisfy the requirement of sub-regulation (5) may be refused without assigning 
any reason : 

Provided that if the Competent Authority is satisfied that such requirement was mi possible, he may, at his 
discretion, waive the requirement. 

62. Sick Leave and Additional sick leave. —(1) The sick leave or medical leave account of every officer or em¬ 
ployee shall be credited with medical leave in advance, in two instalments of fifteen days each on the first day of January 
and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/2 days for each completed calendar 
month of service, which he is likely to render, in the sick leave or medical leave of the calendar year in 
which he is appointed, 

(b) The credit for the sick leave or medical leave in which an officer or employee is due to retire or resign from 
the service shall be allowed at the rate of 5/2 days per completed calendar month up to the date of 
retirement or resignation, 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick 
leave or medical leave shall be allowed at the rate of 5/2 days per completed calendar month up to the end 
of the calendar month preceding the calendar month in which he is removed or dismissed from service or 
dies in service, 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a 
sick leave or medical leave, the credit to be afforded to his sick leave or medical leave account at the 
commencement of next sick leave or medical leave shall be reduced by one eighteen of the period of‘dies 
non’ subject to a maximum of ten days: 

Provided that sick leave or medical leave can be accumulated during his entire service subject to the following 

conditions, narqely— 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick or 
.. . medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect 
of any portion of sick leave granted to him and the twice the amount of such period on full emoluments shall 
be debited against his sick or medical leave account for this purpose; 

(ii) The sick or medical leave shall be granted on pro rata basis during the first year of service; 

Oil) The sick or medical leave may be availed of only on production of medical certificate issued by a recognized 
medical practitioner acceptable to the Bank; 

(iv) Any officer or employee desirous of resuming duty on expiry of sick or medical leave shall produce medical 
certificate issued by a recognized medical practitioner acceptable of the Bank stating that he is fit for duty. 

Explanation : For the purposes of this regulation,— 

I. Til l the 1st day of September, 1987 an officer or employee is eligible for 20 days sick or medical leave for each 
completed year of service and such leave can be accumulated up to 180 days. 
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2 From the ! st day of September, 1987 till October 18,2005, an officer or employee shall be eligible for 20 days 
of sick or medical leave for each completed year of service. 

3. From October 19,2005, an officer or employee shall be eligible for 30 days of sick or medical leave for each 
completed year of service subject to a maximum of 18 month during the entire service and such leave can be 
accumulated up to a period of540 days during the entire service and may be availed of only on production of 
medical certificate issued by a medical practitioner acceptable to the Bank or at the Bank’s discretion nominated 
by it at its cost. 

4. From October 19, 2005, where an officer or an employee who has completed 24 years of service shall be 
eligible for 30 days additional sick leave for each completed year of service subject to a maximum of 90 days. 

63. Extraordinary Leave.—(1) Extraordinary leave may be granted to an officer or employee when no other leave 
is due to him and when having regard to his length of service, sick leave is not considered justified by the Competent 
Authority. 

(2) The duration of extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any 
occasion and 360 days during the entire period of his service : 

Provided that in the exceptional circumstances, the Chairman may, with the approval of Board, grant extraordinary 
leave up to a total period of 720 days to an officer or employee : 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may, with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(3) Save as otherwise provided in these regulations, the Competent Authority may grant extraordinary leave in 
combination with or in continuation of any other kind of leave admissible to the officer or employee. 

(4) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extraordinary 
leave would count for increment. 

64. Special Casual Leave and Special Leave.—An officer or employee may be granted special casual leave and 
special leave for sports, donation of blood, family planning, defending another officer or employee in an enquiry, or for 
joining civil defence services or any other purposes as may be decided by the Board in accordance with the guidelines of 
the Central Government. 

65. Maternity Leave.—(1) Leave up to a period of six months at a time may be granted by way of maternity leave 
including in respect of post natal period or at the time of miscarriage or abortion or medical termination of pregnancy, so 
however, that not more than 12 months of such leave shall be available during the entire period of service of a female officer 
or employee. 

(2) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request is supported by certificate issued by a recognized medical practitioner acceptable 
to the Bank. 

(3) The Maternity leave may also be granted once during the entire service period to a female officer or employee 
who has no living child, for legally adopting a child who is below 1 year of age till the child reaches the age of 1 year subject 
to a maximum period of 2 months subject to the following terms and conditions, namely :— 

(a) leave shall be granted for adoption of only one child; 

(b) the officer or employee shall adopt a child through the due process of law for the time being in force and 
produce the adoption deed to the Bank for sanctioning such leave. 

66. Paternity Leave.—(I) The male officer or employee who having less than two surviving children, may be 
granted paternity leave for a period of 15 days, during the confinement of his wife for child birth, i.e., upto 15 days before, 
or upto six months from the date of delivery of the child. 

(2) During such period of 15 days, the male officer or employee shall be paid leave salary equal to the pay drawn 
immediately before proceeding on leave. 

(3) The paternity leave may be combined with leave of any other kind. 

(4) The paternity leave shall not be debited against any other leave account of the male officer or employee. 

(5) If paternity leave is not availed of within the period specified above such leave shall be treated as lapsed. 
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67. Lapse of Leave. —All leave shall lapse on the death of an officer or employee or if he ceases to be in the service 
of the Bank: 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to sub-regulation (4) of regulation 61 : 

Provided further that where a staff retires from the service of the Bank, he shall be eligible to be paid a sum 
equivalent to the emoluments for the period of privilege leave he had accumulated subject to sub-regulation (4) of 
regulation 61 : 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

68. Furnishing of Leave Address to the Bank. —An officer or employee who has been sanctioned leave and 
leaves, his place of duty shall furnish to the Bank, the address at which he can be contacted, while out of headquarters. 

69. Commencement and Termination of Leave. —(1) The first day of leave of an officer or employee is the working 
day succeeding that upon which he hands over charge. 

(2) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

70. Joining Time.—(1 ) A officer or employee shall be eligible for joining time on one occasion to enable him,— 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be,— 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee if,— 

(i) the transfer does not involve a posting to a different place; 

(ii) his posting is of temporary nature, irrespective of the fact that the posting is to a place or station other 
than the one at which he is permanently posted; 

(iii) the transfer is at his own request; 

(iv) the transfer is within the same Panchayat or Municipality or Urban Agglomeration or Municipal Corporation 
or Town or City. 

CHAPTER-VII 
MISCELLANEOUS 

71. Provident Fund and Pension. —(1) An officeror employee who has completed continuous minimum service 
as specified in the Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the 
Employees’ Provident Fund and the contribution to the Provident Fund by the officer or employee and the Bank shall be in 
accordance with provisions of the said Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and M iscel laneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 
1995 framed by the Central Government in exercise of the powers conferred by Section 6A of the said Act; 

(b) the Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

72. Gratuity.—(1) An officer or employee shall be eligible for payment of gratuity either as per the provisions of 
the Payment of Gratuity Act, 1972 (39 of 1972) or as per sub-regulation (2), whichever is higher. 

(2) Every officer or employee shall be eligible for gratuity on,— 

(a) retirement, 

(b) death, 

(c) disablement rendering him unfit for further service as certified by a medical officer approved by the Bank, 
or 
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(d) resignation after completing 10 years of continuous service, or 

(e) termination of service in any other way except by way of punishment after completion of 10 years of 
service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(3) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay : 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 years : 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purposes of calculation of the gratuity shall be the 
average of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 
12 months preceding death, disability, retirement, resignation or termination of service, as the case may be. 

73. Domicile. —(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank 
in Schedule-Ill and if such domicile is not his place of birth he shall establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be permitted to alter the same unless he 
satisfies the Bank that the change is bonafide. 

(3) An officer or employee may not be permitted to change his domicile in such a manner as to increase the cost 
to the Bank of any such concession. 

74. Transferability.—( 1 ) Every officer or employee is liable for transfer to any office or branch of the Bank. 

(2) Notwithstanding anything contained in these regulations, an officer appointed under scale IV or scale V shall 

be liable to be transferred to any Regional Rural Bank sponsored by the same Bank. 

75. Lending of services of an officer or employee to other organization. —The service of an officer or employee 
may be lent to other organization subject to such terms and conditions and for such duration as may be approved by the 
Board: 

Provided that the service of an officer or employee may not be lent to other organization against his will : 

Provided further that in case of lending of an officer or employee to the Regional Rural Bank sponsored by the 
Sponsor Bank, the first proviso shall not be applicable. 

76. Implementation of regulations. —The Chairman may, from time to time, issue such instruction or direction as 
he may consider necessary for giving effect to, or carrying out the provisions of these regulations. 

77. Repeal and Savings.— (1) Every rule, regulation, bye-law or any provision in any agreement or a resolution 
corresponding to any of the regulations herein contained and in force immediately before the commencement of these 
regulations and applicable to officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be 
deemed to have been made or taken under the provisions of these regulations. 

SCHEDULE-1 
[See regulation 5(4)(ii)] 

DECLARATION OF MARITAL STATUS 

1, Shri/Smt./Kum.s/o w/o d/o.declare as under: 

(i) That I am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. 1 may be granted 
exemption on the basis of ground given below. Application for grant of exemption is enclosed. 

Ground: 

2. I solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 


Date: 


Signature 
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SCHEDULE-II 

(See regulation 19) 

DECLARATION OF FIDELITY AND SECRECY 

I... do hereby declare that I will faithfully, truly and to the best of my skill and 

ability execute and perform the duties required of me as officer or employee of the.Bank and which properly 

relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to or 
in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 

Signed before me 

Signature : 

Name in full: 

Designation: 

Signature: 

Name in full: 

Designation: 

Place: 

Date: 

SCHEDULE-III 

(See regulation 73) 

DECLARATION OF DOMICILE 

Place: 

Date: 

I, the undersigned having been appointed in the service of the. Bank hereby 

declare.(Place) in.(District) as my place of domicile. 

1. *The above is my place of birth, 
or 

♦The above is not my place of birth. My place of birth is.(Place) in.(District) but.(Place) has 

been declared as my place of domicile for the reasons given below : 


♦Strike out whichever is not applicable. 


Signature 
Name in full 
Designation and 
Nature of appointment 
Date of appointment 


O. C. RAN A, Chairman 
[ADVT. III/4/92-B/10/Exty.] 
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